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ARTICLE 1 - PREAMBLE

1.01-PREAMBLE

Tile general purpose of this Agreement is to establish and maintain collective
bargaining relations between the Hospital and the employees covered by this
Agreement: to provide for ongoing means of communication between the Union
and the Hospital and the prompt disposition of grievances and the final
settlement of disputes and to establish and maintain mutually satisfactory wages,
hours of work and other conditions of emploYlnent in accordance willl the
provisions of this Agreement,

It is recognized that the employees wish to work efficiently together with the
Hospital to secure the best possible care and health protection for patients.

1.02 - FEMININE/MASCULINE PRONOUNS

Wilerever the feminine pronoun is used in this Agreement, it includes the
masculine pronoun and vice versa where the context so requires.

ARTiCLE 2 - DEFINITIONS

2,01 _TEMPORARY EMPLOYEE

Employees may be hired for a specific tenn not to exceed six (6) months, to
replace an employee 1'1110 will be on approved leave of absence, absence due to
WSIB disability, sick leave, long term disability or to perform a special
non-recurring task. This term may be extended a further six (6) montlls on mutual
agreement of the Union, employee and Hospital or by the Hospital on its own up
to twelve (12) monlhs where the leave of the person beillg replaced extends that
far. The period of employment of such persons wilillot exceed the absentee's
leave. The release or discharge of such persons shall not be tile subject of a
grievallC€ or arbitration,

This clause would not preclude such employees from using the job posting
provision under the collective agreement and any successful applicant who has
completed his probation period will be credited with the appropriate seniority.

The Hospital will outline to employees seiecled to fHI such temporary vacanc'leS
and the Union, the circumstances giving rise to the vacancy, and the special
conditions relating to such employment.

2,02 _PART-TIME COMMITMENT

The Hospital shali not refuse to accept an offer from an employee to make a
written commitment to be available for work on a regular predetermined basis
solely for the purpose of utilizing casual employees so as to restrict the numbers

Combined FTIPT Col/ectlVe Agreement Toronto GraGe Hospital and CUPS 929, 2009-2013
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of regular part-time employees.

2,03 - REGULAR PART-TIME EMPLOYEE

Employees regularly employed for not more than twenty-four (24) hours per week
1'1'111 be considered as part time employees.

ARTICLE 3 - RELATIONSHIP

301 - NO DISCRIMINATION

The parties agree that there shall be no discrimination within the meaning of the
Ontario Human Rights Code against any employee by the Union or the Hospital
by reason of race, creed, colour, age, sex, marital status, rlationality, ancestry or
place of origin, family status, Ilandicap, sexual orientation, political affiiiation or
activity, or place of residence. The Hospital and the Union further agree that
there will be no intimidation, discrimination, inter'ference, restraint or coercion
exercised or practised by either of them or their representatives or members,
because of an employee's membership or non-membership in a Union or
because of his activity or lack of activity in the Union.

The Union shall be provided a copy of any written notice provided to an
employee that he or she may be subject to termination, demotion, transfer, or
other adverse impact for innocent absenteeism.

ARTICLE 4 - STRIKES & LOCKOUTS

The Union agrees there shall be no sli1kes and the Hospital agrees there Shall be
no lockouts so long as this Agreement continues to operate, The terms "strike"
and "lockout" shall bear the meaning given them in the Ontario Labour Relations
Act.

ARTICLE 5 - UNION SECURITY

5,01 - T4 SLIPS

The Hospital will provide each employee with a T-4 supplementary slip showing
the dues deducted in the previous year for income tax purposes where suell
information is available or becomes readily available through the Hospital's
payroll system.

Combilled FTIPT Collective Agreement Toronto Grace Hospital alld CUPE 929, 2009_2013
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5.02" NOTIFICATION TO UNION

The Hospital will provide the uniol1 with a list monthly, of all hi rings, lay"offs, recalls,
and positions whicll have been vacated within tile bargaining unit where such
infonnalion is available or becomes readily available through the Hospital's payroll
system,

503" EMPLOYEE INTERVIEW

A new employee will have the opportunity to meet with a representative of the
Union in the employ of the Hospital for a period of up to 15 mil1utes during the
employee's orientation period without loss of regular earnil1gs. The purpose of
the meeting will be to acquaint the employee with such representative of the
Union and the collective agreement.

Such meetings may be arranged collectively or il1dividually for employees by the
Hospital as part of the orientatiol1 program,

5,04" NO OTHER AGREEMENTS

No employee shall be required or permitted to make any written or verbal
agreement with the Hospital or its representative(s) which conflicts with the telTllS
of this agreemellt

No individual employee or group of employees shall undertake to represellt the
union at meetillgs with the Hospital without proper authorization from the ul1ion.

ARTICLE 6" UNION REPRESENTATION AND COMMITTEES

6.01 - UNION ACTIVITY ON PREMISES AND/OR ACCESS TO PREMISES

The Uilion agrees tllat neither it, nor its officers, agellts, represelltatives alld
members will engage in the solicitation of members. holding of meetings or any
oUler Union activities on Hospital premises or on Hospital time without the prior
approval of the Hospital, except as specil'ically provided for in this Agreement.
Such approval will not be unreasonably denied.

6.02· LABOUR-MANAGE~'IENTCOMMITIEE

(a) Where the parties mutually agree that there are matters of mutual concem and
interest that would be beneficial if discussed at a Labour Managemel1t
Committee Meeting dur'lng the tenn of th'ls Agreement, the follow'lng shall apply.

(b) An equal number of representatives of each party as mutually agreed shall meet
at a time and place mutually satisfactory. A request for a meeting hereunder will
be made in writillg prior to the date proposed and accompanied by an agellda of
malters proposed to be discussed, which shall not illclude matters that are

Comb/ned FT/PT Collective Agreement Toronto Grace Hospita/and CUPE 929, 2009-2013
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properly the subject of grievance or negotiations for the amendment or renewal
of this agreement.

Any representatfve(s) attending such meeb'ngs during their reg ularly scheduled
hours of work shall not lose regular earnings as a result of such attendance.

(c) It is agreed that the topic of a rehabilitation program for drug and alcohol abuse is
an appropriate topic for the Labour"Management Committee,

It is also agreed that the topic of the utilization of full-time and part-time staff is an
appropriate topic for the Labour"Management Committee. The committee shall
Ilave access to work schedules and job postings upon request.

(d) It is understood t11atjoint meetings with other Labour-Management Committees
in tile Hospital may be scheduled concerning issues of mutual interest if
satisfactory to all concerned.

(e) Where two or more agreements exist between a Hospital and CUPE the
Committee may be a joint one representing employees under both agreements,
unless otherwise agreed,

6-03 _LOCAL BARGAINING COMMITTEE

The Hospital agrees to recognize a negoliab'ng committee comprised of hospital
employee representatives of the Union for the purpose of negotiating a renewal
agreement (as set out in the Local Provisions Appendix). The Hospital agrees to
pay members of the negotiating committee for straigl1t time wages lost from their
regularly schedUled working hours spent in direct negotiations for a renewal
agreement, up to but not including arbitration. Nothing in this provision is
intended to preclude the Union negotiating committee 'from having the assistance
of any representatives of the Canadian Union of Public Employees when
negotiating with the Hospital.

When direct negotiations begin or end within ten (10) hours of a negotiating team
member's scheduled shift, the Hospital will endeavour to provide a one day's
leave of absence without pay, to provids a sufficient rest break if the smployee
so requests. Such request shall not be unreasonably denied. Such leave shall be
considered leave of absence for union business. but sllall not be deducted from
tile Union entitlement under Article 12.02.

Combined FT/PT Coliective Agreement Toronto Grace Hospital and CUPE 1)29, 2009-2013
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6,04 - CENTRAL BARGAINING COMMITTEE

(a) In central bargaining between the Canadian Union of Public Employees and the
participating hospitals, an employee serving on the Union's Central Negotiating
Committee shall be paid for time lost from his normal straight time working hours
at his regular rate of pay and without loss of leave credits for attending central
negotiating meetings with the Hospitals' Central Negotiating Committee in direct
negotiations up to the point of arbitration. In addition, an employee selVing on
the Union's Central Negotiating Committee shall be paid for time lost from his
normal straight time working Ilours at his regular rate of pay and witllout loss of
leave credits for two (2) days of preparation time for such central negotiating
meetings with the Hospital's Central negotiating Committee. Upon reference to
arbitration, the Negotiating Committee members shall receive unpaid time off for
the purpose of attending arbitration hearings,

It is understood and agreed that the maximum number of Union Central
Negotiating Committee members entitled to payment under this provision shall
be eight (8), and in no case will more than one employee from a hospital be
entitled to such payment.

The Union shall advise the Hospitals' Central Negotiating Committee, before
negotiations commence, of those employees to be paid under this provision. The

Hospitals' Central Negotiating Committee shall advise the eight (8) Hospitals
accordingly,

(b) Vice-Presidents of the Ontario Council of Hospital Unions shall be granted leave
of absence by their employers in accordance with (a) above or Article 12.02 as
the case may be, in order to fulfii the duties of their position,

6,05· UNION STEWARDS

(a) The Hospital agrees to recognize Union stewards to be elected or appointed from
amongst employees in the bargaining unit who have completed their probationary
period for the purpose of dealing with UniOIl business as provided under this
Collective Agreement.

(b) A Chief Steward or designate may, in the absence of any steward, assist in the
presentation of any grievance, or w'lth any steward function.

(c) The Union shall keep the Hospital notified in writing of the names of Union
stewards appointed or selected under this Article as well as the effective date of
their respective appointmenls.

(d) It is agreed that Union stewards have their regular duties and responsibilities to
perform for the Hospital and shall not leave their regular duties without first
obtaining permission from their immediate supervisor, If, in the performance of his

Combined FT/PT Collective Agreem9nt Toronto Grace Hospital and CUPE 929, 2009-2013
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duties, a Union steward is required to enter an area within lhe Hospital il1 which he
Is not originally employed, he shall report his presence to the supervisor 111 the
area immediateiy upon entering it. Such permission shall 1101 be unreasonably
withheid. When rssuming his regular dutiss and rssponsibilities, such steward
shall again report to his immediate supervisor. A Union steward shall suffer 110
loss of earnings for time SPSl1t il1 performing the above duties during his regular
scheduled working hours.

{el Nothing in this Article shall preclude full-time stewards from l1:tpresel1ting part-time
employees and vice"versa,

(f) The number of stswards alld the areas which they repressllt, are to be deterrnil1ed
locally,

6.06 - GRIEVANCE corvlM1DEE

The Hospital will recognize a Grievance Committee composed of the Chief
Steward and not more than (as set out in Local Provisions Appendix) employees
selected by tile Union 1'11110 have compleled tlleir probationary period. A general
representative of the Ul1ion may be present at any meetil1g of the Committee.
The purpose of the Committee is to deal with complaints or grievances as set out
il1 this Collective Agreement.

The Uilion shall keep the Hospital notified in wrilil1g of the Ilames of the membsrs
of the Grievance Committee appointed or selected under this Article as well as
the effective date of thsir respective appointments.

A Committee member shall suffer no loss of earnirrgs for time spent durillg their
regular scheduled working hours in attending grievance meetings with the
Hospital up to, but not inclUding arbitration, The number of employees on the
Grievance Committee shall be determined locally.

ARTICLE 7 - GRIEVANCE AND ARBITRATION PROCEDURE

7.01 For purposes of this Agrsement. a grievance is deril1ed as a difference arising
between the parties reiating to the interpretation, appiication, administration 01
alleged violatiol1 of the Agreement including any question as to whether a matter
is arbitrable.

7.02 At tile tims formal discipline is imposed or at any stage of the grievance
procedure an employee shall have ths righl upon request to the pressnce of
hislher steward, 111 the case of suspension or discl1arge the Hospital shall notify
the employee of this right in advallce,

Combined FT/PT Collective Agreement Toronto GraC'e Hospital and CUPE 929, 2009·2013
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7.03 It is the mutual desire of the parties herelo Ihat complaints of employees shall be
adjusted as quickly as possible, and it is understood Ihat an employee has no
grievance until he has first given his immediate supervisor the opportunity of
adjusting his complaint. The grievor may have the assistance of a union steward
if he or she so desires. Such complaint shall be discussed with his immediate
supervisor willlin nine (9) calendar days after tile circumstances giv'lng rise to it
have occurred or ought reasonably to have come to the attention of the
employee and failing settlement within nine (9) calendar days, it shall then be
taken Lip as a grievance within nine (9) calendar days following advice of his
immediate supervisor's decision in the following manner and sequence:

Step No.1

The employee, who may be accompanied by a steward, may submit a written
grievance signed by the employee to (designated by Hospital). The grievance
sllall identify the nature of tile grievance and the remedy sought and should
identify the provisions of the Agreement which are alleged to be violated, The
Union and the Hospital may, if tlley so desire, meet to discusS the grievance at a
time and place suitable to both parties. The (designate) will deliver his decision
in writing within nine (9) calendar days foilow'lng the day on which the grievance
was presented to him. Failing settlement or response, then:

Step No.2

Within nine (9) calendar days following the decision in Step No.1, the grievance
may be submitted in writing to the (designated by Hospital), A meeting will then
be held between the (designate) and the Grievance Committee within nine (9)
calendar days of the submission of the grievance at Step No.2 unless extended
by agreement of the parties. It is understood and agreed that a representative of
the Canadian Union of Public Employees and tile grievor may be present at the
meeting. It is further understood that the (designate) may have such counsel and
assistance as he may desire at such meeting. The decision of the Hospital shall
be delivered in writing within nine (9) calendar days following the date of such
meeting.

7 04 A complaint or grievance arising directly between the Hospital and tile Union
concerning the interpretation, application or alleged violation of tile Agreement
shall be originated at Step No, 2 within fourteen (14) calendar days 'following the
circumstances giving rise to the complaint or grievance, It is expressly
understood, however, that the provisions of this Article may not be used with
respect to a grievance directly affecting an employee which such employee could
himself institute and the regular grievance procedure shall no! be thereby
bypassed.

7.05 Where a number of employees have identical grievances and each employee
would be entitled to grieve separately they Inay present a group grievance in
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writing identifying each employee who is grieving to the Department Head or his
designee Within fourteen (14) calendar days after tile circumstances giving rise to
the grievance have occurred or ought reasonably to have come to the attention
of the employee(s). The grievance shall then be treated as being initiated at Step
No.2 and the applicable provisions of this Article shall then apply with respect to
the processing of such grievance.

7.06 The release or discharge of an employee during the probationary period shail not
be the subject of a grievance or arbitration A claim by an empioyee who has
completed his probationary period that he has been unjustly discharged or
suspended shall be treated as a grievance if a written statement of such
grievance is lodged by the employee with the Hospital at Step No.2 within
seven (7) calendar days after tl18 date the discharge or suspension is effected.
Such special grievance may be settled under the Grievance or Arbitration
Procedure by:

(a) confirming the Hospital's action In dismissing the employee; or
(b) reinstating the employee witll or without full compensation for tile time

lost: or
(c) by any other arrangement which may be deemed Just and equitable.

Wherever the Hospitai deems it necessary to suspend or discharge an
employee, the Hospital shall notify the Union of SUCll suspension or discharge in
writing. The Hospital agrees that it will not suspend, discharge or otherwise
discipline an employee who has completed his probationary period, without just
cause.

7.07 (a) Failing settlement under the foregoing procedure of any grievance
between the parties arising from the irlterpretation, application,
administration or alleged violation of tllis Agreement, including any
question as to whether a matter is arbitrable, such grievance may be
submitted to arbitration as hereinafter provided. If no written request for
arbitration is received within eighteen (18) calendar days after the decision
under Step No 2 is given, the grievance shall be deemed to Ilave been
abandoned Where such a written request is postmarked within sixteen
(16) calendar days after the deCision under Step No.2, it will be deemed
to have been received within the time limits,

(b) The parties agree that it is their intent to resolve grievances without
recourse to arbitration, wherever possible, Therefore, notWithstanding (a)
above, the parties may, upon mutual agreement, engage tile services of a
medialor in an effort to resolve the grievance and may extend the time
limits for the request for arbitration. The parties will share equally the fees
and expenses, if any, of the mediator,
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7.08 All agreements reached under the Grievance Procedure between the
representatives of the Hospital and the representatives of the Union will be final
and binding upon tile Hospital and the Union and the employees.

7,09 When either parly requests that any matter be submitted 10 arbitration as
provided in the foregoing Article, it shall make such request in writing addressed
to the other party to this Agreement, and at the same time name a nominee.
Within seven (7) calendar days t11ereafter the other party shall name a nominee,
provided, however, that if such party fails to name a nominee as herein required,
the Minister of Labour for the Province of Ontario sllall have power to effect such
appo'intment upon application thereto by the party invoking Arbitration Procedure
The two nominees shall allempt to select by agreement a chairman of the
Arbitr<1tion Board. If they are unable to agree upon such a chairman within a
period of fourteen (14) calendar days, they shall then request the Minister of
Labour for the Province of Ontario to appoint a chainnal"l.

7,10 No person may be appointed as an arbitrator who has been involved in an
attempt to negotiate or settle the grievance.

7,11 No matter may be subm'ltted to arbitration wh'lch has not been properly carr'led
through all requisite steps of the Grievance Procedure,

7,12 The Arbitration Board shall not be authorized to make any decisiol"l inconsistent
with the provisions of this Agreemel"lt, I"lor to alter. modify, add to or amend any
part of this Agreement.

7.13 The proceedings of the Arbitration Board will be expedited by the parties hereto
and the decision of the majority and. where there is no majority the decisiol"l of
the chairman will be final and binding upon the parties hereto and the employee
or employees concerned.

7.14 Each of the parties hereto will bear the expense of the nominee appointed by it
and tile parties will share equaily the fees and expenses, if any, of tile chairman
of the Arbitration Board.

7.15 The time limits set out in the Grievance and Arbitration Procedures herein are
mandatory and failure to comply strictly with such time limits except by the written
agreement of the parties, shall result in the grievance being deemed to have
been abandoned subject oniy to the provisions of Section 48 (16) of The Labour
Relations Act.

7.16 Wherever Arbitration Board is referred to in the Agreement, tile parties may
mutually agree in writing to substitute a single arbitrator for the Arbitration Board
at the time of reference to arbitration and tile other provisions referring to
Arbitration Board shall appropriately apply.
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ARTICLE 8 - ACCESS TO FILES

8.01 - ACCESS TO PERSONNEL FILE

Each employee shall have reasonable access to his/her personnel file for the
purpose of reviewing any evaluations or fonnal disciplil'lary notations contained
therein, in the presence of the Director of Personl'lel or designate. An employee
has the right to request copies of any evaluatiolls in this file.

8.02 - CLEOARING OF RECORR

Any letter of reprimand, suspension or any other sanction will be removed from
the record of an employee eighteel'l (18) months following the receipt of SUCll
letter, suspension or other sanction provided that such employee's record has
been discipline free for one year. All leaves of absence in excess often (10)
calendar days will not count toward either of the above periods.

ARTICLE g - SENIORITY

9,01- PROBATIONARY PERIOD

A new employee will be collsidered on probation until he has completed forty-five
(45) days of work (or 337,5 hours of work for employees whose regular hours of
work are other than the starldard work day), within any twelve (12) calendar
mOrltllS. Upon completion of the probationary period he shall be credited with
seniority equal to forty-five (45) working days. With the written col'lsent of the
Hospital, the probationary employee and tile President of the Local Union or
designate, such probationary period may be extended. Any extensions agreed to
will be in writing and will specify the length of the extension. The release or
discharge of an employee during the probatiorlary period shall not be the subject
of a grievarlce or arbitration,

9.02" DEFINITION OF SEONIORITY

Full-time employees will accumulate seniority on the basis of their continuous
service in the bargaining unit from the last date of hire, except as otherwise
provided herein.

Part-time employees, including casual employees, will accumUlate seniority on
1118 basis of one (1) year's seniority for each 1725 hours worked in tile bargaining
unit as of the last date of hire, except as otherwise provided herein.

Seniority will operate on a bargaining unit wide basis,

A part-time employee cannot accrue more thall one year;s seniority in a twelve
(12) month period. The twelve (12) month period shall be determined locally.'
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9,03 - LOSS OF SENIORITY

An employee shall lose all seniority and service and sllall be deemed to have
terminated if he:

(a) resigns:

(b) is discharged and not reinstated through the grievance/arbitration
procedure;

(c) is retired;

(d) is absent from scheduled work for a period of three (3) or more
consecutive working days without notifying the Hospital of such absence
and providing to the Hospital a satisfactory reason;

(e) has been laid off for forty-eight (48) months;

(f) if the employee has been laid off and fails to return to work within seven
(7) calendar days after that employee has been notified by the Hospital
through registered mail addressed to the last address on the records of
the Hospital, subject to any special provisions regarding temporary
vacancies noted under the heading of Layoff and Recall.

9.04 EFFECT OF ABSENCE

aa). (b) and (c) of the following clause are applicable to full-time empioyees only)

Unless otherwise provided in the Collective Agreement:

(a) It is understood that during an approved unpaid absence not exceeding
thirty (30) continuous days or any approved absence paid by the Hospital,
both seniority and service will accrue,

(b) During an unpaid absence exceeding thirty (30) continuous calendar days,
credit for service for purposes of salary increment, vacation, sick leave, or
any other benefits under any provisions of the Collective Agreement or
elsewi1ere, shall be suspended for the period of the absence in excess of
thirty (30) continuous calendar days, the benefits concerned appropriately
reduced on a pro rata basis and the employee's anniversary date adjusted
accordingly. In addition, the employee will become responsible for full
payment of any subsidized employee benefits in which he/she is
participating for the period of absence, except tllatthe Hospital will
continue to pay its share of the premiums up to thirty (30) montllS while
an employee is in receipt of WSIB benefits". Such payment shall also
continue while an employee is on sick leave (including the Employment
Insurance Period) to a maximum of tl1irty (30) montlls from the time the
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absellce commenced,

Notwithstallding this provisioll, service shall accrue for a period of fifteell
(15) weeks if an employee's absence is due to a disability resulting in
WSIB benefits."

(c) It is further understood that durillg such unpaid absence, credit for
selliority for purposes of promotion, demotion, transfer or lay-off shall be
suspended and Ilot accrue during the period of absence, Notwithstanding
this provision seniority shall accrue for the duration of the absence, if all
employee's absellce is due to a disabiiity resultillg ill WSIB bellefits*, or
while all employee is 011 paid or unpaid sick leave (includillg the
Employment Illsurance Period).

(d) Parl-time employees shall accrue selliority for the duration of the absence,
if all employee's absence is due to a disability resultillg in WSIB benefits.

Part-time employees shall accrue service 'for a period of fifteen (15) weeks
if absellt due to a disability resuiting ill WSIB benefits, on the basis of what
tile employee's Ilormal reguiar hours of work wou Id have been.

9,05· JOB POSTING

(a) Where a permanent vacancy occurs in a classificatioll withill tile
bargaining uilit or a new position within the bargailling unit is established
by the Hospital, such vacallcy shall be posted for a period of seven (7)
consecutive calendar days. Applications 'for such vacancy Shall be made
ill writing within the seven (7) day period referred to herein.

(b) The postings shall stipUlate the qualifications, classification", rate of pay,
departmellt alld shift and a copy shall be provided to the Chief Steward,

(c) Vacancies created by the filling of all illitial permanent vacancy will be
posted for a penod of three (3) cOllsecutive calendar days, excluding
Saturdays, Sundays and Holidays. Applications for such vacancies shall
be made in writing within the three (3) day period referred to herein.

(d) ill matters of promotion and staff transfer appointment shall be made of
the senior applicant able to meet the normal requirements of the Job,
Successful employees need not be considered for other vacancies withill
a six (6) mOllth period unless an opportunity arises which allows the
employee to change his or 11er permanent status.

(e) Tile Hospital agrees that it sllall post permanent vacant positions within 30
calendar days of the position becoming vacant, unless the Hospital
provides the Union notice under Article 9,08(A){a) of its intentioll to
eliminate the position.
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(f) The name of the successful applicant will be posted on the bulletin board
for a period of seven (7) calendar days.

(g) Where there are no successful applicants from within this bargaining unit
for vacant positions referred to in this Article, employees ill other CUPE
bargaining units at the Hospital will be selected in accordance with the
criteria for selection above, prior to considering persons who are not
members of CUPE bargaining units at the Hospital. The employees
eligible for consideration shall be limited to those employees who have
applied for the position in accordance with this Article, and selection shall
be made in accordance with tllis Article

(h) The successful applicant shall be allowed a trial period of up to tllirly (30)
days, during which the Hospital will determine if the employee can
satisfactorily perform the job, Within this period the employee may
voluntarily return, or be returned by the Hospital to the position fonnerly
occupied, without loss of seniolity. The vacancy resulting from the posting
may be filled on a temporary basis until the trial period is completed,

(i) A list of vacancies filled in the preceding month under this Article and the
names of the successful applicants wiil be posted, with a copy provided to
the union.

906 - TRANSFER AND SENIORITY OUTSIDE THE BARGAINING UNIT

(a) It is understood that an employee shall not be transferred by the Hospital
to a position outside the bargaining unit without his consent except in the
case of temporary assignments not exceeding six (6) months. This period
may be extended a further six (6) months upon the agreement of the
employee and the Hospital. Such employees on temporary assignments
shall remain members of the bargaining unit.

(b) An employee who is tr"nsferred to a position outside the bargaining un'lt
sh,,11 not, subject to (c) below, accumulate seniority. In tile event the
employee is returned by the Hospital to a position in the b"rgaining unit
within twenty-four (24) months of the transfer he or she shall be credited
with the seniority held at the time of transfer and resume accumulation
from the date of his or her return to the bargaining unit. An employee not
returned to the bargaining unit within 24 months shall forfeit b"rgaining
unit seniority.

(c) In the event an employee transferred out of the b"rgaining unit under (a)
or (b) above is returned to the bargaining unit within a period oflwelve
(12) calendar months, he shall accumulate seniority during the period of
time outside the bargaining unit.
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9.07(Al - TRANSFER OF SENIORITY AND SERVICE

Effective (the date as set out in the Local Provisions Appendix) and 'For
employees who transfer subsequent to (the effective date as set out in the Local
Provisions Appendix):

For application o'F seniority for purposes of promotion, demotion,
transfer, layoff and recall and service (including meeting any
waiting period or other entitlement requirements) for purposes of
vacation entitlement, HOODIP or equivalellt, health and welfare
benefit plans, and wage progression:

(i) an employee whose status is changed from full-time to part-time
shall receive full credit for his seniority and service;

(ii) an employee whose status is changed from part-time to full-time
shall receive credit for his seniority and service on the basis of one
(1) year for each 1725 hours worked.

Tile above"noted employee shall be allowed a trial period of up to thirty
(30) days, during which the Hospital will determine if the employee can
satisfactorily perform the job. Within lhis period the employee may
voluntarily return, or be retumed without loss of selliority to his former
duties 011 the same shift in the same department and at the appropriate
rate of pay, subject to any changes which would have OCCUlTed had he not
transferred.

907(81 - PORTABILITY OF SERVICE

An employee hired by the Hospital with recent and related experience may claim
conSideration for such experience at the time of Iliring on a form to be supplied
by the Hospital. Any such claim Shall be accompanied by verification of previous
related experience. The Hospital shall then evaluate such experience during the
probationary period following hiring. Where in the opinion of the Hospital such
experience is determined to be relevant, the employee shall be slotted in that
step o'f the wage progression consistent with one (1) year's sorvice for everyone
(1) year of related experience in the classificalion upon compk3lion of the
employee's probationary period. It is understood and agreed tllat the foregoing
shall not constitute a violation of the wage schedule under the collective
agreement.

9.07(C)- TRAI~SFORMATIONIN HEALTH CARE

Seniority Recognition

Without prejudice to the Union's or Hospitals' rights under the collective
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agreemellt or the Labour Relations Act alld/or the Public Sector Labour Relations
Transit'lon Act the parties agree that nOll-unionized employees who are affected
(via relocatioll/transfer*) sllall, when entering the bargaining unit, be afforded
seniority and service in accordance with the anniversary of their date of hire (or
hours worked) From their original Hospital. Such anniversary date shall be
calculated in accordallce with the relevant provisions of the relevant collective
agreement

Right to Return or Transfer

Employees who are relocate:J/transferred* to another employer by the Hosp'ltal
will retaill their seniority and service at their original hospital for a 48-month
period.

Without prejudice to the Unioll's or Hospitals' rights ullder the collective
agreement or the Labour Relations Act alldlor the Public Sector Labour Relations
Transition Act, employees relocated/transferred* shall have the right to post for
vacancies that arise, prior to or subsequent to the relocation/transfer', at their
originating Hospital for that 48-month period,

If they are the successful applicant, they will return to the employ of the Hospital
with seniority accrued and service irttact but not accrued, for the period that the
employee was relocated/transferred' to allother employer,

'Pursuartt to a "Sale of Business" ullder Section 69 of the Labour
Relations Act, or to a transfer pursuant to the Public Sector Labour
Relatiolls Transition Act.

9,08(Al _NOTICE_AND REDEPLOYMENT COMMITTEE

(a) Notice

In the event of a proposed layoff at the Hospital of a permanent or long
tenn nature or the elimillatiort of a position within the bargaining unit, the
Hospital shall:

(i) provide the Uilion with no less than five (5) mOllths' written notice
of the proposed layoff or elimination of position; and

(ii) provide to the affected employee(s}, if any, who will be laid off with
no less than five (5) mortths' written notice of layoff, or pay in lieu
thereof,

Note: Where a proposed layoff results in the subsequent displacement of any
member(s) of lhe bargainillg ullit, the original notice to the Union provided
ill (i) above shall be collsidered notice to the Union of any subsequent
layoff.
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(b) A layoff shall not include a reassignment of an employee from her or his
classification or area of assignment who would otherwise be entitled to
notice of layoff provided:

(I) reassignments will occur in reverse order of seniority;

(II) the reassignment of the employee is to an appropriate permanent
position IIlIith tile employer having regard to the employees skills,
abilities, qualifications and training or training requirements;

(III) the reassignment of the employee does not result in a reduction of
the employees wage rate or hours of work;

(IV) the job to which the employee is reassigned is located at the
employee's original work site or at a nearby site in terms of relative
accessibility for the employee;

(V) the job to which the employee is reassigned is on the same or
substantially similar shift or shm rotation; and

(VI) where more than one employee is to be reassigned in accordance
with this provision, the reassigned employees shall be entitied to
select from the available appropriate vacancies to which they are
being reassigned in order of seniority provided no such selection
causes or would cause a layoff or bumping.

The Hospital bears the onus of demonstrating 1I1at the Foregoing
conditions have been met in the event of a dispute. The Hospital shall
also reasonably accommodate any reassigned employee who may
experience a personal hardship arising from being reassigned in
accordance with this provision.

(c) Any vacancy to Which an employee is reassigned pursuant to paragraph
(b) need not be posted.

(d) Redeployment Commiltee

At e<\cl1 Hospital a Redeployment Committee will be established not later
than two (2) weeks after the notice referred to in 9.08(A)(a) and will meet
thereafter as frequently as is necessary.

(i) Com mittee Mandate

The mandate of the Redeployment Committee is to:
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(1) Identify and propose possible alternatives to the proposed
layoff(s) or elimination of position(s), including, but not
limited to, identifying work which would otherwise be
bargaining unit work and is currently work contracted-out by
the Hospital which could be performed by bargaining-unit
employees who are or would otherwise be lakJ off;

(2) Identify vacant positions in the Hospital or positions whiell
are currently filled but Wllich will become vacant within a
twelve (12) month period and whieh are either:

(a) within the bargaining unit; or
(b) within another CUPE bargaining unit: or
(c) not covered by a collective agreement.

(3) Identify the rstraining needs of workers and facilitate SUCll
training for workers who are, or would otherwiss be, laid off.

(4) Subject to article 9,11, the Hospital will award vacant
positions to employees who are, or would otherwise be laid
off, in order of seniority if, with the benefit of up to six (5)
months retraining, an employee has become able to meet
the normal requirements of the job.

(5) Any dispute rslating to the foregoing provisions may be filed
as a grievance commencing at Step 2.

(ii) Committee Composition

The Redeployment Committee shall be conlprised of equal
numbers of representatives of the Hospital and of the Union. The
number of representatives will be determined locally. Where for the
purposes of HTAP (the Ontario Hospital Training and Adjustment
Panel) there 'IS another hosp'ltal-w'lde staffing and redeployment
committee created or in existence, Union members of the
Redeployment Committee shall serve on any such hospital-wide
staffing committee established with the same or similar terms of
reference, and the number of Union members on SUCll committee
will be proportionate to the number of its bargaining unit members
at the particular Hospital in relation to other staff groups.

Meetings of the Redeployment Committee shall be held during
nOllllal working hours. Time spent attending such meetings shall
be deemed to be work time for which the representative(s) shall be
paid by the Hospital at his or her regular or premium rate as may be
applicable.
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Each party shall appoint a co"chair for the Redeployment
Committee. Co-chairs shall chair alternative meetings of the
Committee and will be jointly responsible for establishing lhe
agenda ofthe Committee meetings, preparing minutes and writing
such correspondence as the Committee may direct.

(iii) Disclosure

The Hospital shall provide to the Redeployment Committee all
perlinent staffing and financial informatioll.

(iv) Alternatives

The Redeploymellt Committee or where there is no consellSUS, the
committee members shall propose alternatives to cutbacks in
staffillg to the Hospital's Chief Executive Ofl'icer and to the Board of
Directors.

At the time of submittillg allY plan cOllceming rationalization of
serviGes and involving the elimination of any posibon(s) or any
layoff(s) to tile District Health Councilor to the Ministry of Health,
the Hospital shall provide a copy, together with accompallying
documentation, to tile Union.

n.OSiS) - RETIREMENT ALLOWANCE

Prior to issuing notice of layoff pursuant to article 9.08(A)(a)(ii) in any
classification(s), the Hospital will offer early retirement allowance to a sufficient
number of employees eligible for early retirement under HOOPP within the
classification(s) in order of seniority, to lhe extent that the maximum number of
employees within a classification who eleel early retirement is equivalent to the
number of employees wilhin the classification(s) who would otherwise reGeive
notiC€ of layoff under article 9,08(A){a)(ii).

An employee who eleels an early retirement option shall receive. following
completion of the last day of work, a retirement allowance of lwo (2) weeks'
salary for each year of service, plus a prorated amount for any additional partial
year of service, to a maximum ceiling of fifty-two (52) weeks' salary

9,081C)- VOLUNTARY EXIT OPTION

If after making offers of early retirement, individual layoff notices are stili required,
prior to issuing those notices the Hospital will offer a voluntary early exit option in
accordance with the following conditions:

i) The Hospital will first make offers In the classifications witllin
department(s) wllere layoHs would otherwise occur, If more employees
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than are required are interested, the Hospital will make its decision
based on seniority,

ii) If insufficient employees in tile deparlment affected accept the offer, the
Hospitai will then extend the olfer to employees in the same
classification in other departm(mts. If more employees than are required
are interested, the Hospital will make its decision based on seniority.

iii) In no case will the Hospital approve an employee's request under (I) and
(ii) above for a voluntary early exit option, if the empioyees remaining
are not qualified to perform the available work.

iv) The numbsr of voluntary early exit options the Hospital approves will not
exceed the number of employees in that classification who would
otherwise be laid off, The last day of employment for an employee who
accepts a voluntary early exit option will be at the Hospital's discretion
and will be no earlier than tl1irty (30) calendar days immediately
following the employee's written acceptance of the offer.

An employee who elects a voluntary early eX'lt option shall rece'lve, follow'lng
completion of the last day of work, a separation allowance of two (2) weeks'
salary for each year of service, to a maximum of fifty,h'Jo (52) weeks' pay

9.09 - LAYOFF AND RECALL

An employee 'In receipt of notice of layoff pursuant to 9,08{A){a)(il) may:

(a) accept the layoff; or

(b) opt to receive a separation allowance as outlined in Article 9,12; or

(c) opt to retire, if eligible under the terms of the Hospitals of Ontario Pension
Plan (HOOPP) as outlined in Arlicle 9,08(B); or

(d) displace another employee who has lesser bargaining unit seniority in the
same or a lower or an identical-paying classification in the bargaining unit
if tile employee originally subject to layoff has the ability to meet the
normal requirements of the job An employee so displaced shall be
deemed to have been laid off and shall be entitled to notice in accordance
with Article 9,08{A)(a).

An employee who chooses to exercise the right to displace another
employee with lesser seniority shall advise the Hospital of his or her
intention to do so and the position claimed within seven (7) days after
receiving the notice of layoff

For purposes of the operation of clause (d), an identical-paying
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classification shall include any classification where tile straight-time hourly
wage rate at the ievel of service corresponding to that of the laid off
employee is within 1% of tile laid off employee's straight time Ilourly wage
rate.

(e) In the event that there are no employees with lesser selliority in the same
or a lower or identical-paying classification, as defined ill this article, a
laid-off employee shall have the right to displace another employee with
lesser seniority in a higher-paying classification provided they are able to
meet the normal requirements of tile job, with orientation but without
additional trainirlg.

(f) In additioll, in combilled full-time/part-time collective agreemerlts, a full
time employee shall also be entitled to displace another fuiHime employee
with lesser serliority in a higher-paying classification provided that they are
able to meet the normal requirements of the job, with orientation but
without additional trainirlg, when there are no other fUll-time employees in
the same or a lower or similar-paying classification with lesser seniority,
prior to being required to displace a part-time employee.

(g) An employee who is subject to layoff other than a layoff of a permanent or
long-term nature including a full time employee whose hours of work are,
subject to Article 14.01, reduced, shall have the right to accept the layoff
or displace another employee in accordance with (a) and (d) above

(h) No fUll-time employee within the bargaining unit shall be laid off by reason
of hislher duties being assigned to one or more parHime employees.

(i) In the event of a layoff of an employee, the Hospital Shall pay its share of
insured benefits premiums for the duration of the five-month notice period
provided for irl Article 9.08(A)(a).

(j) The Hospital agrees to post vacancies during the recall period, as per the
job posting procedure, allowing smployees on recall to participate in the
posting procedure. Should the position not be filled via the job posling
procedure, an employee shall have opportunity of recall from a layoff to an
available opening, in order of seniority, provided he or she has the ability
to perform the work.

(k) In determining the abiiity of an employee to perform the work for the
purposes of the paragraphs above, the Hospital shall not act irl all
arbitrary or unfair manner.

(Il An employee recalled to work ill a different classification from whiell Ile or
she was laid off shall have the privilege of returning to the position held
prior to tile layoff should it become vacant within six (6) mOrlths of being
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recalled.

(m) No new employees shall be hired until all those laid off have been given
an opportunity to return to work and have failed to do so, in accordance
willl the loss of seniority provision, or have been found unable to perform
the work available.

(n) The Hospital shall notify the employee of recall opportunity by registered
mail, addressed to the last address on record with the Hospital (which
notification sllall be deemed to be received on the second day following
the date of mailing). The notification shall state the job to which the
employee is eiigible to be recalled and the date and time at whicll the
employee shall report for work. The employee is solely responsible for his
or her proper address being on record with the Hospital.

9,10" BENEFITS ON LAYOFF
(Tile following clause is applicable to full-time employees only)

In the event of a lay-off of a fulHime empioyee the Hospital shali pay its share of
insured benefits premium up to three (3j months from the end of the month in
which the lay,off occurs or until the iaid off employee is employed elsewhere,
whichever occurs first.

9.11 _RI::TRIIINING

(a) Retraining for Positions within the Hospital

Where, with the benefit of retraining of up to six (6) montlls. an employee
who has either accepted the layoff or who is unable to displace any other
employee could be redeployed to a hospital position identified by the
Redeployment Committee in accordance with Article 9.08(A)(d)(i):

(ij Opportunities to fill vacant positions identified by the Hospital
Redeployment Committee through retraining shall be offered to
employees who appiy and would qualITy for the position wilh the
available retraining in order of their seniority until the list of any
such opportunities is exhausted. Opportunities to fill vacancies
outside of CUPE bargaining units may be offered by the Hospital in
its discretion.

(ii) The Hospital and the Union will cooperate so that employees who
have received notice of pelTllanent layoff and been approved for
retraining in order to prevent a layoff wilillave their work schedules
adjusted in order to enable them to participate in the retraining, and
scheduling and seniority requirements may by mutual agreemell!
be waived. The Redeploymellt Committee will seek the availability
of any federal or provincial retraining program fUllds to cover the
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cost of tuition, books and travel, as well as any wages eligible
under the terms of such program,

(iii) Apart from any on-the-job training offered by the Hospital, any
employee subject to layoff who may require a leave of absence to
undertake retraining in accordance with the foregoing shall be
granted an unpaid leave of absence which shall not exceed six (6)
months.

(iv) Laid-off employees Who are approved for retraining in order to
qualify for a vacant position within the Hospital will continue to
receive insured benefits.

(b) Placement

Upon successful completion of his or her training period, the Hospital and
the Union undertake to waive any restrictions which might otherwise
apply, and the employee will be placed in the job identified in 9.11(a}(i).

An employee subject to layoff who applies but later declines to accept a
retraining offer or fails to complete the training will remain subject to layoff.

9.12· SEPARATION ALLOWANCES

(a) Where an employee resigns within 30 days after receiving notice of layoff
pursuant to article 9.08{A)(a)(ii} that his or her position will be eliminated,
he or she shall be entitled to a separation allowance of two (2) weeks'
salary for each year of continuous service to a maximum of sixteen (16)
weeks' pay, and, on production of receipts from an approved educational
program, within lwelve (12) months of resignation, may be reimbursed 'for
tuition fees up to a maximum of three thousand ($3,000) doilars.

(b) Where an employee resigns later than 30 days after receiving notice
pursuant to Article 9.08(A)(a}(ii) tllat his or her position will be eliminated,
he or she shall be entitled to a separation allowance of four (4) weeks'
salary, and, on production of receipts from all approved educational
program, within twelve (12) months of resignation, may be reimbursed for
tuition 'fees up to a maximum of one thousalld two hundl'ed and fifty
($1,250) dollars.

g.13" TECHNOLOGICAL CHANGE

The Hospital undertekes to notify tile Union in advance, so far as practicable, of
any technological changes whicll the Hospitall1as decided to introduce which will
significantly change the status of employees within the bargaining unit.

Tile Hospital agrees to discuss with the Union the effect of such technological
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changes on the employment status of employees and to consider practical ways
and means of minimizing the adverse affect, if alW, upon employees concerned.

Where new or greater skills are required than are already possessed by affected
employees under Ille present methods of operation, such employees shall be
given a period of training, with due consideration being given to the employee's
age and previous educational background, during which they may perfect or
acquire the skills necessitated by tile new metllod of operation. The employer will
assume tile cost of tuition and travel. There shall be no reduction 'In wage or
salary rates during the training period of any such employee. Training shall be
given during the hours of work whenever possible and may extend for up to six
months.

Employees with one (1) or more years of continuous service WilD are subject to
lay-off under conditions referred to above, will be given notice of the impending
challge in employment status at the earliest reasonable time in keeping witll the
noUfication 10 the Union as above set forth and the requirements of the applicable
law.

g, 14- RE:GISTERED PRACTICAL NURSE PROFESSIONAL DEVELOPMENT/SCOPE OF PRACTICE

Continuous professional development is a hallmark of professional nursing
practice. As a self-regulating profession, nursing recognizes the importance of
maintaining a dynamic practice environment which includes ongoing learning, the
maintenance of competence, career development, career counseling and
success'lon plann'lng. The parties agree that professional development includes a
diverse range of activities, including but not limited to fonnal academic programs;
sllort-term continuing education activities; certification programs: independent
learning committee participation. The parties recognize their joint responsibility
in and commitment to active participation in the area of professional
development, including scope of practice.

Where Registered Practical Nurse professional developmsnt is not specifically
addressed at any existing joint committee, the Hospital's Chief Nursing Officer
and Human Resources Officer will meet with ths Union on a quarlerly basis to
discuss professional responsibility and scope of practice issues.

In any evsnt lhe parties will be guided by lhe following key principles:

• Professional development will be recognized;
• All Registered Practical Nurses will have access to profsssional

development opportunilies;
• Responsibilities for professional development will be shared between the

individual and the Hospital;
• Employee needs, Hospital needs and departmentJprogram requirements

\Nill be considersd.
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9.15 WORK-LOADS

(a) The parties agree that patient care is enhanced if concerns relating to
professional practice, patient acuity, fluctuating Work-Loads and
fluctuating staffing are resolved in a timely and effective manner.

(b) Employees are el"lcouraged to raise their concerns with their immediate
supervisor. In the event that the workload concern is not resolved to the
employee's satisfaction, the employee, or group of employees, may
submit their concerns to either the Joint Health and Safety Committee (as
constituted under the collective agreements local appendix) or the Labollr
Management Committee (as constituted under Article 6.02) through their
union representative in a format to be determined by the respective
committee.

(c) In the event that an eillployee or group or employees. covered under the
Regulated HealUl Professions Act (RHPA), are assigned a work-load
which is inconsistent with proper patient care, they shall express their
concerns to their supelVisor. The employee shall complete a "Work-Load
Review Form"which shall be provided to the supelVisor and to the Union.
The Work-Load ReView Form will be attached as an Appendix to the
collective agreement.

ARTICLE 10 - CONTRACTING OUT

10.01 _CONTRACTING OUT

The Hospital shall not contract out any work usually performed by members of
the bargaining unit if, as a result of such contracting out, a layoff of any
employees other than casual part-time employees results from such contracting
out.

1002 - CONTRACTING OUT

Notwithstanding the foregoing, the hospitai may contract out work usually
performed by members of the bargaining unit without such contracting-out
constituting a breach of this provision if the hospital provides in its commercial
arrangement contracting out the work that the contractor to whom tile work is
being contracted, and allY subsequent such contractor, agrees:

(1) to employ the employees thus dispiaced from tho hospital; and
(2) in doil"lg so to stand, with respect to that work, in the place of the hospital

for the purposes of tile hospital's collective agreement with the Union, and
to execute into an agreement With the Union to that effect.

In order to ensure compliance with this provision, the hospital agrees that it wiil
withdraw the work from any contractor wllo has failed to meet the aforesaid
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terms of the contracting-out arrangement.

1003 - CONTRACTING IN

Further to Article 9.08(A}(d)(i)(1} the parties agree that the Redeployment
Committee will immediately undertake a review of any existing sub-contract work
which would otherwise be bargaining unit work and which may be subject to
expiry and open for renegotiation within six (6) months with a view to assessing
the practicality alld cost"effectiveness of having such work petiormed within the
Hospital by members of the bargaining unit.

ARTICLE 11 - WORK OF THE BARGAINING UNIT

1101 - WORK OF THE BARGAINING UNIT

Employees not covered by the terms of this Agreement will not perform duties
normally assigned to those employees who are covered by this Agreement,
except for the purposes of instruction, experimentation, or in emergencies when
regular employees are not readily available.

11.02 VOLUNTEERS

The use of voiunteers to perform bargaining unit work, as covered by this
agreement, shall not be expanded beyond the extent of existing practice as of
June 1, 1986.

The Hospital shall submit to the Union, at three (3) month intervals, the number
of volunteers for the current month and the number of hours worked and the
duties performed.

ARTICLE 12 - LEAVES OF ABSENCE

.pJ11 _PERSONAL LE.AVE.

Written request for a personal leave of absence w'lthout pay will be considered on
an individual basis by the Hospital. Such requests are to be submitted to the
employee's immediate supervisor at least four (4) weeks in advance, unless not
reasonably possible to give such notice, and a written reply will be given within
fourteen (14) days except in cases of emergency in which case a reply will be
given as soon as possible. Employees needing personal leave days for
appointments with medical practitioners may utilize the personal leave language.
Such leave shall not be unreasonably Withheld.

12.02 - UNION BUSINESS

(a) The Hospital shall grant leave of absence without pay to employees to attend
Union conventions, seminars, education classes and other Union business in
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connection with the administration of the collective agreement provided that such
leave will not Interfere with the efficient operation of the Hospital. Such leave will
not be ul1reasonably denied,

In requesting such leave of absence for an employee or employees, the Union
must give at least fourteen (14) days clear nofice In writing to the Hospital, unless
not reasonably possible to give such notice.

The cumulative total leave of absence, the number of employees that may be
absent at anyone time from anyone area, and the number of days of absence
shall be negotiated locally and are set out in tile Local Provisions Appendix.

During such leave of absence, the employee's salary and applicable benefits
shall be maintained by the Hospital on the basis of what his normal regUlar hours
of work would have been, provided that the Uilion reimburses the Hospital in the
amount of such salary and appiicable benefits withill tl1irty (30) days of billing.

Notwithstandillg the above, time spent by the eight (8) Execulive Board members
and seven (7) Alternate Executive Board members of the Ontario COllncil of
Hospital Unions to fulfill the duties of tile position shall be In addition to leave for
Union Business Linder this clause.

Part-time and casual employees will be given fUll credit for seniority purposes for
regularly scheduled hours missed in accordance with this provision.

(b) In addition to the above, a part-time or casual employee who is attending to
union bllsiness when not regularly scheduled to work shall be deemed to be on
union leave and the amount of such leave shall not be deducted 'from the number
of days of absence identified above. Such part-time or casllal employee will be
credited with seniority for the Ilumber of hours of such leave to a maximum of
thirty-seven and one-half (37.5) hours per week. The Uilion will advise the
Hospital of the number of such hours.

12.03(A) FULL-TIME POSITION/SI WITH THE UNION
(This clause is applicable to full-time employees only)

Upon application by the Union, in writing, the Hospital shall grallt leave of
absence, without pay, to an employee elected or appointed to full-time Union
office, It is understood that no more than two (2) employees ill the bargaining
unit may be 011 such leave at the same time. Such leave shall be for a period of
one (1) calendar year from the date of appointmellt unless extended for a further
speci'fic period by agreemel1t of the parties. It is understood that no more t11all
olle (1) employee will be from the same ullit of the Hospital, subject to
operational requirements.

Seniority shall accumulate for empioyees during such leave on the basis of what
his normal regular hours of work would have besil. Service shall accumulate for
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employees during such leave to the maximum provided, if arty, under the
provisions of the collective agreement. It will become the responsibility of tile
employee for full payment of any applicable benefits in which the employee is
participating during such leave of absence,

The employee shall notify the Hospital of his intention to return to work at least
four (4) weeks prior to the date of SUCll return. The employee shall be returned to
his former duties on the same shift in the same department and at the
appropriate rate of pay, subject to any changes whicll would have occurred had
the employee not been on leave,

Notwithstanding Article 2.01, the Hospital may fill the vacancy resulting from SUCll
leave on a temporary basis.

12,03(B) FULL-TIME POSITION(S) WITH THE UNION
(The clause is applicable to part time employees only)

Upon application by the Union, in writing, the Hospital shall grant leave of
absence, without pay, to an employee elected or appointed to full"time Union
office, It is understood that no more than two (2) employees in the bargaining
unit may be on such leave at the same time. Such leave shall be for a period of
one (1) calendar year from the date of appointment unless extended for a furtller
specific period by agreement of the parties. It is understood that no more than
one (1) employee will be from the same unit of the Hospital, subject to
operational requirements,

Seniority and service shall accrue at seven and one-half (7.5) hours per day to a
maximum of thirty-seven and one-half (37.5) hours per week during such leave.
Tile employee shall notify the Hospital of his intention to return to work at least
four (4) weeks prior to the date of such return. The employee shall be returned to
his fonner duties on the same shift in tile same department and at the
appropriate rate of pay, subject to any changes which would have occurred had
the employee not been on leave.

Notwithstanding Article 2,01, the Hospital may fill the vacancy resulting from such
leave on a temporary basis,

12.03(Cl LEAVE FOR OCHU PRESIDENT ANO SECRETARY TREASURER

Upon application in writing by the Union on behalf of the employee to the
Hospital, a leave of absence without pay shall be granted to such empioyee(s)
elected to the positions of the President of the Ontario Council of Hospital Unions
or the Secretary-Treasurer of the Ontario Council of Hospital Unions for period(s)
of up to two (2) years, It is understood, however, that during such leave the
employee(s) shall be deemed to be an employee of the Union,

During such leave of absence seniority and service shall accrue at seven and
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one-half (7,S) hours per day 10 a maximum of thirty-seven and one-half (37.5)
Ilours per week. In addition, during such leave of absence, the employee's
salary and applicable benefits shall be maintained by the Hospital on the basis of
what his normal regular hours of work would have been, provided that the Union
reimburses the Hospital in the amount of such salary and applicable benefits
within thirty (30) days of billing.

The emploYee agrees to notify the Hospital of his intention to return to work at
least four (4) weeks prior to the date of such return, The employee shall be
returned to his former duties on the same shift in the same department and at the
appropriate rate of pay, subject to any changes whicll would have occurred Ilad
the employee not been on leave.

Notwithstanding Article 2.01, the Hospital may fill the vacanoy resulting from such
leave on a temporary basis.

12.04 - BEREAVElviENT LEAVE

Any employee who notifies the Hospital as soon as possible following
bereavement will be granted bereavement leave for four (4) consecutive working
days off withoulloss of regular pay from regularly scheduled hours in conjunction
with the death of the spouse, child, or parent.

Any employee who notifies the Hospital as soon as possible following a
bereavement will be granted bereavement leave for three (3) consecutive
working days off without loss of regular pay from regularly scheduled hours In
conjunction with the death oftlle sister, brother, mother-in-law, father-in-law, son
in-law, daughter-in-[aw, grandparent, grandchild, brother-in-law, sister-in-law or
grandparenl of spouse.

An employee sllall be granted one (1) day bereavement leave without loss of
regular pay from regularly scheduled hours to attend the funeral of his or her aunt
or uncle, niece or nephew.

The Hospital, in its discretion, may extend such leave with or without pay, Where
an employee does not qualify under tile above-noted conditions, the Hospital
may, nonetheless, grallt a paid bereavement leave. For the purpose of
bereavement leave, the relationships specified in the preceding clause are
deemed to include a common-law spouse and a partner or the same sex.

12,05(A) - JURY & WITNESS DUTY
(The following clause is applicable to full"time employees only)

If an employee is required to attend jury selection or serve as a juror in any court
of law, or is requirsd to attend as a Witness in a court proceeding in which the
Crown is a party, or is required by SUbpoena to attend a court of law or coroner's
inquest in connection with a case arising from the employee's duties at the
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Hospital, tile employee shall not lose regular pay because of such attelldance
provided that the employee:

(a) noti'fies the Hospital Immediately on the employee's Ilotification that he will
be required to attelld at court;

(b) presents proof of service requiring the employee's attendance;

(c) deposits with the Hospital tile full amount of compensation received
excluding mileage, travelling and meal allowances and an official receipt
thereof.

Where a full-time employee is selected for jury duty, for a period in excess of one
(1) week, the employee shall be paid 'for all hours scheduled and not be expected
to attend at work. Upon completion of the process the employee shall be
returned to that point on tl1eir former schedule that is considered appropriate by
tile Hospital. It is understood and agreed that the local parties may agree to
different scheduling arrangements for the first week of jury and witness duty.

In addition to the foregoing, where a fulHime employee is required by subpoena
to attend a court of law or coroner's inquest in connection with a case arising
from the employee's duties at the Hospital on his regularly scheduled day off, the
Hospital will attempt to reschedule the employee's regular day off. Where the
employee's attendance is required during a different shift than he is scheduled to
work that day, the Hospital will attempt to reschedule the shift to include the time
spent at such hearing. It is understood that any rescheduling shall not result in
the payment of any premium pay.

Where the Hospital is unable to reschedule the employee and, as a result, he is
required to attend during other than his regularly scheduled paid hours, he shall
be paid for all hours actually spent at such hearing at his straight time hourly rate
subject to (a), (b) and (c) above.

12..05IB1 - JURY & WITNESS DUTY
!This clause is applicable to part-time employees only)

Ifan employee is required to attend jury selection or serve as a juror in any court
of law, or is required to attend as a witness in a court proceeding in which the
Crown is a parly, or is required by subpoena to attend a court of law or coroller's
inquest in connection with a case arising from the employes's duties at the
Hospital, the employee shall not lose regular pay because of such attendance
provided that the employee:

(a) notifies the Hospital immediately on the employee's notification that he will
be required to attend at court;

(b) presents proof of service requiring the employee's attendance;
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(c) deposits with the Hospital the full amount of compensation received
excluding mileage, travelling and meal allowances and an official receipt
thereof.

Where a part-t'me employee is selected for jury duty, for a period in excess of
one (1) week, the employee shall be paid for all hours sclleduled and not be
expected to attend at work, Upon completion of the process the employee shall
be returned to thai point on their fOl111er schedule that is considered appropriate
by the Hospital. It is understood and agreed that the [ocal parties may agree to
different schsduling arrangements for the first week of jury and witness duty,

In addition to the foregoing, where a parl-time employee is r~uired by subpoena
to attend a court of law or coroner's inquest in connection with a case arising
from the employee's dutiss at the Hospital on his regularly scheduled day off, he
shall be paid for all hours actually spent at such hearings at his regular straight
time 110urly rate subject to (a), (b) and (c) above,

12,06/A) - PREGNANCY LEAVE
(Tile following clause is applicable to full-time employees only)

(a) Pregnancy leave will be granted in accordance with the provisions of the
Employment Standards Act, except where amended in tilis provision. The
service requirement for eligibility for pregnancy leave shall be thirteen (13) weeks
of continuous service.

(b) The employee shall give written notification at least two (2) weeks in advance of
the date of commencement of such [eave and the expected date of return. At
such time she shall also furnish the Hospital with the certiHcate of a legally
qualified medical practitioner stating the expected birth date.

(c) The employee shall reconfirm her intention to return to work on the date originally
approved in subsection (b) above by written notification received by the Hospitai
at least two (2) weeks in advance thereof.

(d) Effective on confinnation by the Canada Employment Insurance Commission of
the appropriateness of the Hospital's Supplementary Unemploylllent Benefit
(SUB) Plan, an employee who is on pregnancy leave as provided under this
Agreement who has applied for and is in receipt of Employment Insurance
pregnancy benefits pursuant to Section 22 of tile Employment Insurance Act
shall be paid a supplemental unemployment beneTI't for a period not exceeding
fifteen (15) weeks, The supplement shall be equivalent to the difference between
ninety-three percent (93%) of her normal weekly earnings and the sum of her
weekly unemployment insurance benefits and any other earnings. Receipt by
the Hospital of the employee's unemployment insurance cheque stubs shall
constitute proof that she is in receipt of Employment Insurance pregnancy
benefits.
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The employee's normal weekly earnings shall be determined by multiplying her
regular hourly rate on her last day worked prior to the commencement of the
leave times her normal weekly hours plus any wage increase or salary increment
that slle would be entitled to receive if slle were not on pregnancy leave.

In addition to tile foregoing, the Hospital will pay the employee ninety-three
percent (93%) of Iler normal weekly earnings during the first two (2) week period
of the leave while waiting to receive Employment Insurance benefits.

The employee does not have any vested rigllt except to receive payments for the
covered unemployment period. The plan provides that payment in respect of
guaranteed annual remuneration or in respect of deferred remuneration or
severance pay benefits are not reduced or increased by payments received
under the plan,

(e) Credits for service and seniority shall accumulate for a period of up to seventeen
(17) weeks while an employee is on pregnancy leave.

(f) The Hospital will continue to pay its share of the contributions of the subsid'ized
employee benefits, including pension, in whicll the employee is participating for a
period of up to seventeen (17) weeks while the employee is on pregnancy leave.

(g) Subject to any changes to the employee's status which would have occurred had
she not been on pregnancy leave, the employee sllall be reinstated to her former
duties, on the same shift in the same department, and at the same rate of pay,

12,06(SI" PREGNANCY LEAVE
(The following clause is applicable to part time employees only)

(a) Pregnancy leave will be granted in accordance with the provisions of the
Employment Standards Act, except where amended in tllis provision The
service requirement for eligibility for pregnancy leave shall be thirleen (13) weeks
of continuous service.

(b) The employee shall give written notification at least two (2) weeks in advance of
the date of commellcement of such leave and the expected date of return, At
such time she sllall also furnish the Hospital with the certificate of a legally
qualified medical practitioner stating the expected birth date.

(c) The employee shall reconfirm her intention to return to work on the date orig'lnally
approved in subsection (b) above by written notification received by the Hospital
at least two (2) weeks in advance thereof,

(d) Effective on confirmation by the Canada Employment Insurance Commission of
the appropriateness of the Hospital's Supplementary Unemployment Benefit
(SUB) Plan, an employee who is on pregnancy leave as provided under tills
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Agreement who has applied for and is in receipt of Employment Insurance
pregnancy benefits pursuant to Section 23 of the Employment Insurance Act,
shall be paid a supplemental unemployment benefit 'for a period not exceeding
fifteen (15) weeks. The supplement shall be equivalent to the difference between
ninety-three percent (93%) of her normai weel<ly earnings and the sum of her
weekly unemploymellt illsurallce benefits and allY other earnings, Receipt by
the Hospital of the employee's unemployment insurance cheque stubs shall
constitute proof that she is in receipt of Employment Insurance pregnancy
benefits,

The employee's normal weekly earnings shall be determined by multiplying her
regular hOllrly rate on Iler last day worked prior to the commencement of the
leave times her normal weekly hours plus any wage increase or saiary incremellt
thaI she would be entitled to receive if she were not on pregnancy leave,

In addition to the foregoing, the Hospital will pay the employee nillety-three
percent (93%) of her normal weekly earnings during the 'first two (2) week period
of the ieave while waiting to receive Employment Insurance benefits.

The employee does not have any vesled right except to receive payments for the
covered unemployment period. The plan provides that payment in respect of
guaranteed annual remuneration or in respect of deferred remuneration or
severance pay benefits are not reduced or increased by payments received
under the plan.

(e) Credits for service and seniority shall accumulate for a period of up to seventeen
(17) weeks while an employee is on pregnancy leave on the basis of what the
employee's normal regular hours of work would have been

(f) The Hospital will continue to pay the percentage in lieu of benefits and its sllare
of pension contributions during the period of pregnancy leave. The Hospital will
register those benefits as part of the Supplemental Unemployment Benefit Plan
with the Canada Employment Insurance Commission,

(g) Subject to any cllanges to the empioyee's status which would haVe occurred had
she not been on pregnancy leave, the employ€e shall be reinstated to her former
duties, on the same shift in the same department, and at the same rale of pay,

12.0}(Al - PARENTAL Lf:AVE
(The following clause is applicable to full-time employees only)

(a) Parental leaves will be granted in accordance with the provisions of the
Employment Standards Act, except where amended in this provision. The
service requirement for eligibility for parental leave shall be thirteen (13) weeks of
continuous service.

(b) An employee; who qualifies for parental leave, other than an adoptive parent,
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shall give written notification of at least two (2) weeks in advance of the date of
the commencement of SUCll leave and the expected date of return.

(c) For the purposes of this Article, parent shall be defined to include a person with
whom a child is placed for adoption and a person WllO is in a relationship of some
permanence with a parent of a Cllild and who intends to treat the child as his or
her own.

(d) An employee wilo 'IS an adoptive parent sllall adv'lse the HospitaJ as far 'In
advance as possible of having qualified to adopt a chiid, and shall request the
leave of absence, in writing, upon receipt of confirmation of the pending adoption.
If, because of late receipt of confirmation of the pending adoption, the employee
finds it impossible to request the ieave of absence in writing, the request may be
made verbally and subsequently verified in writing,

An employee shall reconfirm his or her intention to return to work on the date
originally approved in subsection {b} above by writ1en notification received by the
Hospital at least two (2) weeks in advance thereof,

(e) Effective on confimlation by the Canada Employment Insurance Commission of
the appropriateness of the Hosp'ltal's Supplemental Unemployment Benefit (SUB)
Plan, an employee who is on parental leave as provided under this Agreement
who has applied for and is in receipt of Employment Insurance parental benefits
pursuant to Section 22 of the Employment Insurance Act, shall be paid a
supplemental unemployment benefit for a period not exceeding ten (10) weeks.
That benefit shall be equivalent to the difference between ninety-three percent
(93%) of the employee's normal weekly earnings and the sum of his or her
weekly Employment Insurance benefits and any other earnings. Receipt by the
Hospital of the employee's employment insurance cheque stub wili serve as
proof that tile employee is in receipt of unemployment parental benefits.

The employee's normal weekly earnings sllali be determ'med by muit'lply'lng the
employee's regular hourly rate on ilis or her last day worked prior to the
commencement of the leave times the employee's normal weekly hours, plus any
wage increase or salary increment that the employee would be entitled to if he or
she were not on parental leave.

In addition to the forego'lng, the Hospital shall pay the employee ninety-three
percent (93%) of his or her normal weekly earnings during the first two (2) week
period of the leave while waiting to receive Employment Insurance benefits,

The employee does not have any vested right except to receive payments for the
covered unemployment period. The plan provides that payment in respect of
guaranteed annual remuneration or in respect of deferred remuneration or
severance pay benefits are not reduced or increased by payments received
under the plan.
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(I) Credits for service and seniority shall accumulate for a period of up to thirty-five
(35) weeks after the parental leave began, if the employee also took pregnancy
leave, and thirty-seven (37) weeks after the parental leave began otherNise,
while the employee is on parental leave.

(g) The Hospital will continue to pay its share of the premiums of the sUbsidized
employee benefits, including pension, in which the employee is participating for a
period of up to thirty-five (35) weeks after the parental leave began, if the
employee also took pregnancy leave, and thirty-seven (37) weeks after the
parental leave began otherwise, while the employee is on parental leave,

(h) Subject to any changes to the employee's status which would have occurred had
he or she not been on parental leave, the employee shall be reinstated to her
former duties, on the same shift in tile same department, and at the same rate of
pay.

1207(8) - PARENTAL LEAVE
{The following clause is applicable to part-time employees only}

(a) Parental leaves will be granted in accordance with the provisions of the
Employment Standards Act, except Where amended In this provision. The
service requirement for eligibility for parental leave shall be thirteen (13) weeks of
continuous service.

(b) An employee, who qualifies for parental leave, other than an adoptive parent.
sllall give written notification of at least two (2) weeks in advance of the date of
the commencement of such leave and the expected date of return,

(cl For the purposes of this article, parent shall be defined to include a person with
whom a child is placed for adoption and a person who is in a relationship of some
permanence with a parent of a child and who intends to treat the child as his or
her own,

(d) An employee who is an adoptive parent shall advise the Hospital as far in
advance as possible of haVing qualified to adopt a child, and shall request the
leave of absence, in writing, lipan receipt of confirmation of the pending adoption.
If, because of late receipt of confirmation of the pending adoption, the employee
'finds it impossible to request the leave of absence in writing, the request may be
made verbally and subsequently verified in writing. An employee shall reconfirm
his or her intention to return to work on the date originally approved in subsection
(b) above by written notification received by the Hospital at least two (2) weeks in
advance thereof.

(e) Effective on confirmation by the Canada Employment Insurance Commission of
the appropriateness of the Hospital's Supplemental Unemployment Benefit (SUB)
Plan, an employee who is on parental leave as provided under this Agreement
who has appiied for and is in receipt of Employment Insurance parental benefits
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pursuant to Section 23 of the Employment InSUr811Ce Act, shall be paid a
supplemental unemployment benefit for a period not exceeding ten (10) weeks.
That benefit shall be equivalent to the difference between ninety-three percent
(93%) of tile employee's normal weekly earnings and the sum of his or her
weekly employment insurance benefits and any other earnings. Receipt by the
Hospital of the employee's employment insurance cheque stub will serve as
proof tl1at the employee is in receipt of unemployment parental benefits,

The employee's normal weekly earnings shall be determined by multiplying the
employee's regular hourly rate on his or her last day worked prior to the
commencement of the leave times the employee's normal weekly hours, plus any
wage increase or salary increment that the employee would be entitled to if he or
she were Ilot on parental leave.

In addition to the foregoing the Hospital shall pay the employee ninety-three
percent (93%) of his or her normal weekly earnings durillg the first two (2) week
period of the leave while waiting to receive Employment Insurance benefits.

The employee does not have any vested right sxceptto receive payments for ths
covered unemployment period. The p1all provides that payment 'In respsct of
guaranteed annual remuneration or ill respect of deferred remuneleltion or
severance pay benefils are not reduced or illcreased by payments received
under the plan.

(f) Credits for service and seniority shall accumulate for a period of up to thirty-five
(35) weeks after the parental leave began, if the employee also look pregnancy
leave, and thirty-seven (37) weeks after the parental leave began otherw'lse,
while the employee is on parental leave on the basis of wl1at the employee's
normal regular hours of work would have been.

(g) The Hospital will continue to pay the percentage in lieu of benefits and its share
of the pension contribution for a period of up to tell (10) weeks while the
employee is on parental leave. The Hospital will register these benefits with the
Unemployment Benefrt Plan,

(h) Subject to any changes to the employee's status which would have occulTed [lad
he or she not been on parental leave, the employee shall be reinstated to her
former duties, on the same shift in the same department, and at the same rate of
pay,

12,08 - EDUCATION LEAVE

If required by the Hospital, an employee shall be entitled to leave of absence with
pay and with full credit for service alld seniority and benefits to take courses and
to write examinations to upgrade his or her employment qualifications, Where
employees are required by the Hospital to take courses to upgrade or acquire
new employment qualifications, the Hospital shall pay the full costs associated
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with the courses.
Subject to operational requirements, the Hospital will make every reasonable
effort to grant requests for necessary changes 10 an employee's schedule to
enable attendance at a recognized up-grading course or seminar related to
employment with the Hospital.

Subject to operational requirements, the Hospital will make every reasonable
effort to grant requests for an employee to take an educational leave without pay
and without loss of seniority of up to twelve (12) months for training related to the
employee's employment at the Hospital.

12.09 - PRE·PAID LE/WE PLAN

The Hospital agrees to introduce a pre-paid leave program, funded solely by the
employee subject to the 'following terms and conditions:

(a) The plan is available to employees wishing to spread four (4) years' salary over a
five (5) year period, in accordance with Part LXVIII of tile Income Tax
RegUlations, Section 6801, to enable them to take a one (1) year leave of
absence following the four (4) years of salary deferral.

(b) The employee must make written application to the Hospital at least six (6)
months prior to the intended commencement date of the program (i.e. the salary
deferral portion), stating the intended purpose of the leave.

(c) The number of employees that may be absent at anyone time shall be
determined between the local parties. The year for purposes of the program
shall be September 1 of one year to August 31 the following year or such other
twelve (12) month period as may be agreed upon by the employee, the local
Union and the Hospital.

(d) Where there are more applications than spaces allotted, seniol1ty sllall govern.

(e) During the four (4) years of salary deferral, 20% of the employee's gross annual
earnings will be deducted and Ileld for the employee and will not be accessible to
the employee until thG year of thG leave or upon withdrawal from the plan.

(f) The manner in whicil the deferred salary is Ileld shall be at the discretion of the
Hospital.

(g) All de'ferred salary, plus accrued interest, if any, shall be paid to the employee at
the commencement of the leave or [n accordance willl such other payment
schedule as may be agreed upon between the Hospital and tile employee.

(11) All bonefits shall be kept whole during the four (4) years of salary deferral.
During the year of the leave, seniority will accumulate. Service for the purpose of
vacation and salary progression and other benefits will be retained but will not
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accumulste during the period of leave. The employee shall become responsible
for the full payment of premiums for any heslUl and welfare benefits in whicll the
employee is participating, Contributions to the Hospitals of Ontario Pension Plan
will be in accordance with the Pisn. The employee will not be eligible to
participate in the disability income plan during the year of tile leave,

0) An employee msy withdraw from tile plan at any time during the deferral portion
provided three (3) months notice is given to the Hospital. Deferred salary, plus
accrued interest, if any, w'lll be returned to the employee within a reasonable
period of time.

(j) If the employee terminstes employment, the deferred salary held by tile Hospital
plus accrued interest, if any, will be returned to the employee within a reasonable
period of time. In case of the employee's death, the funds will be psid to the
employee's estste,

(k) The Hospital will endeavour to find a temporary replacement for the employee as
far in advance as practicable, If the Hospital is unable to find a suitable
replscement, it may postpone the leave. The Hospital will give the employee as
much notice as is reasonably poss'lble. The employee wUI have the option of
remsining in tile Plan and rearranging the leave st s mutually agreeable time or
of withdrawing from the Plan snd having the deferred salary, plus accrued
interest, if any, paid out to tile employee within a reasonable period of time.

(I) The employee will be reinstated to his or her former position unless the position
hS6 been discontinued, in which case the employee shall be given a comparable
job,

(m) Final approval for entry into the pre"paid leave program will be subject to the
employee entering into s formal agreement with the Hospital in order to authorize
the Hospital to make the appropriate deductions from the em ployee's pay. Such
agreement will include:

(i) A statement that the employee is entering the pre-paid leave program in
accordance with this Article of the collective agreement.

(n) The period of salary deferral snd the period for which the ieave is
requested.

(iii) The manner In which tI1e deferred salary is to be held,
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The letter of application from the employee to the Hospital to enter the prepaid leave
program will be appended to and fOnTl part of the written agreement.

12.10 MEDICAL CARE AND EMERGENCY LEAVE

An employee is entitled to a leave of absence without pay because of any of the
'following:

1. A personal illness, injury or medical emergency.
2. The death, illness, injury or medical emergency of an individual described

in this Article.
3. An urgent matter thai concems an individual described in this Article,

For the purposes of this Article, the individuals referred to in this Article are:

the employee's spouse
a parent, step-parent or foster parent of tile employee or the
employee's spouse
a child, step-child or foster child of the employee or the employee's
spouse
a grandparent, step-grandparent, grandchild or step-grandchild of the
employee or of the employee's spouse
the spouse of a child of the employee
the employee's brother or sister
a relative of the employee who is dependent on the employee for care
or assistance.

An employee who wishes to take leave under this secb'on shall advise his or her
Hospital that he or she will be doing so, If the employee must begin the leave before
advising the Hospital, the employee shall advise the Hospital of the leave as soon as
possible after beginning It.

An employee is entitled 10 take a tolal of 10 days' leave under this section each year,
If an employee takes any part of a day as leave under this section, the Hospilal may
deem the employee to have taken one day's leave on that day for the purposes of
this Alticle, The Hospital may require an employee WllO takes leave under this
section 10 provide eVidence reasonable in the circumstances that the employee is
entitled to the leave.

Upon the conclusion of an employee's leave under this Article, the Hospital shall
reinstate the employee to the position the employee most recently held with the
Hospital, if it still exists, or to a comparable position, if it does not.

12,11 COMPASSIONATE; CARE LEAVE

(a) Compassionate care leave will be granted to an employee for up to eight (8)
weeks witllin a twenty-six (26) week period 10 provide care or support to a family
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member who is at risk of dying withill that 26-week period in accordance with
section 49.1 of the Employment Standards Act, 2000

(b) An employee who is on compassionate care leave shall continue to accumulate
seniority and service.

(c) Subject to arw changes to the employee's status which would Ilave occurred had
he or she not been on compassionate care leave, the employee shall be
reinstated to her former duties, on the same shift in the same department, and at
the same rate of pay.

(d) The employee and the Hospital will oontinue to pay their respective shares of the
benefits and pension premiums.

ARTICLE 13 SICK LEAVE, INJURY AND DISABILITY

13.01-HOODIP
(The following clause is applicable to fulHime employees only)

a) The Hospital will assume total responsibility for providing and funding a
short-term sick leave plan equivalent to that described in the August, 1992
booklet (PartA) Hospitals of Ontario Disability Income Plan Brochure.

The Hospital will pay 75% of the billed premium towards coverage of
eligible employees under the long-term disability portion of the Plan
(HOODIP or an equivalent plan as described in the August, 1992 booklet
(Part B)), the employee paying the balance of the billed premium through
payroll deduction. For the purpose of transfer to the short- term portion of
the disability program, employees on the payroll as of the effective date of
tile transfer with three (3) months or more of service shall be deemed to
have three (3) months of service. For the purpose of transfer to the long
term portion of the disability program, employees on the active payroll as
of the effective date of the transfer with one (1) year or more of service
shall be deemed to have one (1) year of service.

b) Effective the first of the month following the transfer all existing sick leave
plans in the affected Hospitals shall be terminated and any provisions
relating to such plans sllall be null and void under the respective
Collective Agreements except as to those provisions relating to pay-out of
unused sick leave benefits which are specifically dealt with hereinafter.

c) Existing sick leave credits for each employee shall be oonvel1ed to a sick
leave bank to the credit of the employee. The "sick leave bank" shall be
utilized to:

(1) supplement payment for lost straight time wages on sick leave days
under the new program which would otherwise be at less than full
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wages or no wages and,

(2) where a pay-out provision existed under the former sick leave plan
in the Collective Agreement, pay"out on termination of employment
shall be that portion of any unused sick leave days under the
former conditions relating to pay-out,

(3) where, as of the effective date of transfer, an employee does not
have the required service to qualify for pay-out on termination, his
existing sick leave credits as of that date shall nevertheless be
converted to a sick leave bank in accordance with tile foregoing
and he shall be entitled, on termination, to that portion of any
unused sick leave days providing Ile subsequently achieves the
necessary service to qualify him for pay-out under the conditions
relating to such pay-out.

(4) an employee who, as of the effective date of transfer, has
accumulated sick leave credits and is prevented from working for
the Hospital on account of an occupational illness or accident that
is recognized by the Workplace Safety & insurance Board as
compensable within the meaning of the Workplace Safety &
Insvwllce Act, the Hospital, on application from the employee will
supplement tile award made by the Workplace Safety & Insurance
Board for loss of wages to the employee by such amount that the
award of the Workplace Safety & Insurance Board for loss of
wages, together with the supplementation of the Hospital, will equal
100% of the employee's net earnings, to the limit of the employee's
accumulated sick leave credits.

d) There shall be no pay deduction from an employee's regular scheduled
shift wilen an employee has completed any portion of the shift prior to
going on sick leave benefits or WSIB benefits.

e) The Hospital further agrees to pay employees an amount equal to any
loss of benefits under HOODIP for the first two (2) days of the fourtll and
subsequent period of absence in allY calendar year

f) Any dispute which may arise concerning an employee's entitlement to any
benefits referred to in Article 13.01, including HOODIP and equivalents,
may be subject to the grievance and arbitration under the provisions of
this collective agreement.

The Union agrees tllat it will encourage an employee to utilize the Medical
Appeals Process provided under tile plan, if any, to resolve dispules,

g) A copy of tile current HOODIP plan text or, where applicable, the master
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policy of the current HOODIP equivalent, shall be provided to the Union,

h) The Hospital shall pay the full cost of any medical certificate required of an
employee.

i) Tile short-term sick leave plan shall be registered with the Employment
Insurance Commission (EIC), The employee's share of the employer's
unemployment insurance premium reduction will be retained by the
Hospital towards offsetting the cost of the benefit improvemerlts contained
irl this agreement."

13.02. - INJURY PAY

If an employee is injured on the job and his supervisor excuses him from further
duty for the balance of his shift, the employee's regular rate of pay shall contillue
for the balance of that shift alld there shall be no deduction from sick leave or
other credits,

13.03 - PAYMENT PENDING DETERMINI\TION OF INSIS CLAIMS 1FT}

An employee who is absent from work as a result of an illness or injury sustained
at work and who has been awaiting approval of claim forWSIB benefits for a
period longer than one complete pay period may apply to the Hospital for
payment equivalent to the lesser of the berlefit she would receive from WSIB
benefits if her claim was approved, or the benefit to which she would be entitled
under the short term sick leave plan. Payment will be provided only if the
employee provides evidence of disability satisfactory to tl18 Hospital and a written
undertaking satisfactory to the Hospital tllat any payments will be refunded to the
Hospital following 'final determination of the claim by the Workplace Safety &
Insurance Board If the claim for WSIB benefits is not approved, tile monies paid
as an advance will be applied towards the beneHts to which the employee would
be entitled under ths sllort-term sick leave plan, Any paymenl under this
provision will continue 'for a maximum of fifteen (15) weeks.

ARTICLE 14 - HOURS OF WORK

14.01 _DAILY & WEEKLY HOURS OF WORK

The regular work week for full-time employees ShCll1 average thirty,seven and
one -half (37.5) hours a week or seventy-five (75) hours in a bi-weekly pay
period.

14,02(A} - REST PERIODS
(The following clause is applicable to full- time employess only)

The Hospital will SCI18duls one fifteen (15) minute rest period for each full
scheduled half shift.
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14.02IBJ" REST PERIODS (pTJ
(This clause is applicable to parHime employees only)

Part-time employees shall be entitled to a paid rest period of fifteen (15) minutes
for each three and three-quarter (3 3/4) hours of work,

14,03 _ADDITIONAL REST PERIODS

When an employee performs authorized overtime work of at least ttlree (3) hours
duration, the Hospital will schedule a rest period of fifteen (15) minutes duration

14.04 EXTENDED TOURS

Extended tour provisions may be negotiated by the parties at the local level.

ARTICLE 15 - PREMIUM PAYMENT

15,01 _DEFINITION OF REGULAR STRAIGHT TIME RATE OF PAY

The regular straight time rate of pay is that prescribed in wage schedule of the
Collective Agreement.

15,02 _DEFINITION OF OVERTIME

Authorized work performed in excess of seven and one"hal'f (7.5) hours in a tour
of duty, or after seventy-five (75) hours in a bi-weekly pay period will be counted
as overtime work.

15,03 - OVERTIME PREMIUM AND NO PYRAMIDING

Subject to any superior conditions, the overtime rate shall be time and one-Ilalf
(1-1/2) the employee's straight-time hourly rate,

Where an employee is required to work additional overtime contiguous to an
overtime shITt within a twenty-four (24) hour period, the employee will be
compensated at the rate of double time Ilis or her straight time hourly rate for all
additiollal contiguous overlime hours worked,

Overtime premium will not be duplicated nor pyramided nor shall other premiums
be duplicated nor pyramided nor shall tile same hours worked be counted as part
of the nomlal work week and aiso as hours for which the ovet1lme premium is
paid.

15.04 - TIME OFF IN LIEU OF OVERTIME

Employees who work overtime will not be required to take time off in regular
Ilours to make up for ovet1ime worked.
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Time off in lieu may be taken on a mutually agreed upon basis between the
employee and the Hospital, such time off will be the equivalent of the premium
rate the employee has earned for working overtime, The Hospital shall revert to
payment of premium rate if time off is not taken within ninety (90) calendar days
of the work week in which the overtime was earned or, with the employee's
agreement, within 12 mOllths of that work week.

15.05 - REPORTING PAY

Employees who report for any scheduled shift will be guarallteed at least four (4)
hours of work, or if 110 work is available will be paid at least four (4) hours except
when work is not available due to conditions beyond the control of the Hospital
The reporting allowance outlined as herein shall not apply whenever an
employee has received prior notice not to reporl for work. Part-time employees
scheduled to work less tllan seven and one"half (7"1/2) hours per day will receive
a pro-rated amount of reporting pay.

Where employees are called back to work after Ilaving completed a regular shift,
and prior to the commencement of their next regular shift, they shall receive a
minimum of four (4) hours of work orfour (4) hours pay at the rate of time and
one-half (1-112) their regular hourly earnings. Superior provisions shall remain.

15.07 STANDBY

All employee who is required to remaill available for duty on standby, outside the
normal working 110Urs for that particular employee, shall receive standby pay in
the amount of $3.20 per hour for ali hours on standby,

Standby pay shall, however, cease where an employee is called into work under
Article 15,06 above flnd works during the period of standby,

15,08 - TEMPORARY TRANSFER

Wilere an employee is assigned temporarily to perform the duties and assume
the responsibilities of a higher paying position in the bargaining uni!; he shall be
paid the rate in the higher salary range immediately above his current rate for all
hours worked in tile higher paying position.

Wlwre a Hospital temporarily assiglls an employee to carry out the assigned
responsibilities of a classification outside the bargaining unit, the employee shall
receive an allowance of $4,00 for each shift from the time of the assignmellt.

1509 - SHIFT AND WEEKEND PREMIUM
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Employees shall be paid a shift premium of one dollar and five cents ($1.05) per
hour for all hours worked Where the majority of their scheduled hours fall
between 1500 and 0700 hours.

The same one dollar and five cents ($1 ,05) per hour will be paid as weekend
premium for all hours worked between 2400 hours Friday and 2400 hours
Sunday, or such other 48-hour period as may be agreed upon by the local
parties,

Effective September 29, 2010, employees shall be paid a shITt premium of one
dollar and ten cents ($1.1 0) per hour for all hours worked where the majority of
their scheduled hours fall between 1500 and 0700 hours.

The same one dollar and ten cents ($1.1 0) per hour will be paid as weekend
premium for all hours worked between 2400 hours Friday and 2400 hours
Sunday, or such other 48-hour period as may be agreed upon by the local
parties.

Effective September 29, 2011, employees shall be paid a shift premium of one
dollar and fifteen cents ($1 ,15) per hour for all hours worked where the majority
of their scheduled hours fall between 1500 and 0700 hours.

The same one dollar and fifteen cents (S1.15) per hour will be paid as weekend
premium for all hours worked between 2400 hours Friday and 2400 hours
Sunday, or such other 48-hour period as may be agreed upon by the local
parties.

Effeclive September 29,2012, employees shall be paid a shift premium of one
dollar and twenty cents ($1 ,20) per hour for all Ilours worked where the majority
of their scheduled hours fall betweell 1500 and 0700 hours,

The same one dollar and twenty cents (S1 ,20) per hour will be paid as weekend
premium for all hours worked between 2400 hours Friday and 2400 hours
Sunday, or such other 48-hour period as may be agreed upon by the local
parties.

ARTICLE 16 - HOLIDAYS

1601 - NUMBER,OF HOLIDAYS,
(The following clause is applicable to full-time employees only)

There shall be twelve (12) holidays and tllese holidays are set out in the Local
Provisions Appendix.

Should the Hospital be required to observe an additional paid holiday as a result
of legislation, it is understood that one of the existing holidays recognized by the
Hospital shall be established as the legislated holiday after discussion witl1 the
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Union, so that tile Hospital's obligation to provide the number of paid holidays as
noted above remains unchanged.

1602· DEFINITION OF HOLIDAY PAY AND QUALIFIERS
(The following clause is applicable to full-time employees only)

Holiday pay will be computed on the basis of the employee's regular straight time
hourly rate of pay times the employee's normal daily hours of work,

[n order to qualify for holiday pay for any holiday, as set out ill the Local
Provisions Appendix, or to qualify for a lieu day an employee must complete her
scheduled shift on each of the working days immediately prior to and following
the holiday except where absence on one or both of the said qualifying days is
due to a satisfactory reason,

An employee who was scheduled to work on a holiday, as set out in the Local
Provisions Appendix, and is absent shall not be entitled to holiday payor to a lieu
day to which she would otherwise be entitled unless such absence was due to a
satisfactory reason.

An employee who qualifies to receive pay for any holiday or a lieu day will not be
entitled, in the event of illness, to receive sick pay in addition to holiday payor a
lieu day in respect of the same day.

16.03(A) - PAYMENT FOR WORKING ON A HOLIDAY
(The following clause is applicable to full-time employees only)

If an employee is required to work on any of the holidays set out in tile local
Appendix the employee shall be paid at the rate of time and one-half (1-1!2) Iler
regular straight time hourly rate of pay for all hours worked on such holiday
subject to Article 16,04, In addition, if the employee qualifies in accordance with
Article 16.02 above the employee will receive a lieu day off with pay irl the
amount of the employee's regular straight time hourly rate of pay times the
employee's normal daily hours of work.

Other provisions if any, relating to the scheduling of lieu days or relating to the
payment of holiday pay instead of receiving a lieu day off are located in the Local
Provisions Appendix

16,03IB) - PAYMENT FOR WORKING ON 1\ HOLIDAY
(The followirlg clause is ap-plicable to part time employees only)

The holidays listed in the part-time local Appendix for the purposes of Article 16.03(b)
shall be the same holidays as are listed in the full-time Local Provisions Appendix,

[f an employee is required to work on any of the holidays set out in the local
Appendix tile employee shall be paid at the rate of time and one-llalf (1-1/2) her
regular straight time hourly rate of pay for all hours worked on such holiday.
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16.04· PAYMENT FOR WORKING OVERTIME ON A HOLIDAY

Where an employse is required to work authorized overtims in excess of his regularly
sCheduled hours on a paid holiday, such employee shall receive twice (2x) his regular
straight time hourly rate for such authorized overtime.

ARTiCLE 17 - VACATIONS

noHAl" FULL-TIME VACATION ENTITLElviENT QUALIFIERS AND CALCULATION OF PAYMENT
(The following clause is applicable to Full-Time emplovees only)

Subject to any superior conditions:

An employse who has
completed the following
number of continuous
years of service:

1
2
5

13
21
28

But less than the
following number of
continuous years of
ser.Jice:

2
5

13
21
28

Is entitled to the following
number of weeks of
annual vacation with pay:

2
3
4
5
6
7

Effective September 29, 2012, the vacation entitlement will be as follows:

SUbject to any superior conditions:

An employee who has
completed the following
number of cOlltinuous

12
20
28

But less than the
following number of
continuous years of
service:

2
5

12
20
20

Is elltitled to the following
number of weeks of
annual vacation with pay:

2
3
4
5
G
7

Vacation pay shall be calcUlated on the basis of tile employee's regUlar straight
time rate of pay times their normal weekly hours of work, subject to the
application of Article 9,04, Effect of Absence.
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1701IB)" PART-TIME ENTITLEMENT QUALIFIERS AND CALCULATION OF PAYMENT
(The following clause is applicable to parHime employees only)

Subject to any superior conditions:

An employee who has
completed the following
number of continuous
hours of service:

Less than 3,450
3,450
8,625
22,425
36.225
48,300

But less than the
following number of
continuous hours of
service:

8,625
22,425
36,225
4POO

Is entitled to the following
percentage of vacation
pay, plus tile equivalent
time off:

4%
6%
8%
10%
12%
14%

Effective September 29, 2012, the vacation entitlement will be as follows:
Subject to any superior conditions:

An employee who has
completed the following
number of continuous
hours of service:

Less tllan 3,450
3,450
8,625

20,700
34,500
48,300

But less than the
following number of
continuous hours of
seNiee',

8.625
20,700
34,500
48,300

Is entitled to the following
percentage of vacation
pay, plus the equivalent
time off.

4%
6%
8%
10%
12%
14%

Progression on Vacation Schedule (Part-Time)

Part-time employees, including casual employees, shall accumulate service for
tile purpose of progress'lon on the vacation scale, on the basis of one year for
each 1725 hours worked.

17,02 - WORK DURING VACATION

Should an employee who has commenced his scheduled vacation and agrees
upon request by the Hospital to return to perform work during the vacation
period, the employee shall be paid at the rate of one and one-Ilalf (1"112) times
his basic str21ight time rate for all hours so worked, To replace the originally
scheduled days on which such work was petformed, the employee will receive
one (1) vacation lieu day off for each day on which he has so worked.
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17,03" ILLNESS DURING VACATION
(The following clause is applicable to full-time employees ollly)

Where an employee's scheduled vacation is interrupted due to serious illness,
which either commenced prior to or during the scheduled vacation period, the
period of such illness shall be considered sick leave,

Serious illness is defilled as an illness which requires the employee to receive
on-goillg medical care alldlor treatments resulting in either hospitalization or
Wllich would confille the employee to their residellce or to bed rest for more thall
three days.

The portion of the employee's vacation which is deemed to be sick leave under
the above provisions will not be coullted against the empioyee's vacatiOIl credits

1704 _BEREAVEMENT DURING VACATION

Where an employee's scheduled vacation is interrupted due to a bereavement,
tile employee shall be entitied to bereavemellt leave in accordallce with Article
12.04.

The portioll of the employee's vacatioll which is deemed to be bereavement
leave under the above proVisions will not be counted against the employee's
vacation credits.

ARTICLE 18 - HEALTH & WELFARE

18.01 _INSURED BENEFITS

(The following clause is applicable to full-time employees only)

The Hospital agrees, during the term of the Collective Agreement, to contribute
towards the premium coverage of participating eligible employees in the active
empioy of tile Hospital under the insurance plalls set out below subject to their
respective terms and conditions inclUding any enrolment requiremellts:

(a) The Hospital agrees to pay 100% of the billed premium towards coverage
of eligible employees in the active employ of the Hospital under the Blue
Cross Semi"Private Plan in effect as of September 28.1993 or
comparable coverage with another carrier,

(b) The Hospital agrees to contribute 75% of the billed premium towards
coverage of eligible employees in the adive employ of the Hospital under
the existing Blue Cross Extended Health Care Benefits Plall in effect as of
September 28, 1993 (as amended below) or comparable coverage with
allother carrier providing 'for $22,50 (single) and $35,00 (family)
deductible, providing the balance of monthly premiums is paid by the
employee thl"ougll payroll deductions,
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Reimbursement for prescribed drugs covered by the Plan will be based on
the cost of the lowest priced therapeutically equivalent generic version of
the drug, unless there is a documented adverse reaction to tile generic
dmg,

Subject to superior conditions services of a chiropractor will be covered up
to an annual maximum of $300; and, subject to superior conditions,
services of a licensed or registered physiotllerapist will be covered up to
an annual maximum of $300,

Effective September 29, 2011, the annual maximums for chiropractor and
licensed or registered physiotherapist will be increased to $350.

Vision care maximum $200,00 every 24 montllS in addition to eye
examinations biennially, and hearing aide acquisition every 36 montlls.

Effective September 29, 2010 the vision care maximum will be increased
to $250,00 every 24 months.

Effective September 29,2011 the vision care maximum will be increased
to $300,00 every 24 months, Vision care coverage can be used for iaser
eye surgery,

(c) The Hospital agrees to contr'lbute 100% of the billed premium towards
coverage of eligible employees in the active employ of the Hospital under
HOOGLIP in effect as of September 28,1993 or such other group life
insurance plan currently in effect providing the balance of the monthly
prelnium is paid by the employee througll payroll deductions.

(d) The Hospital agrees to contribute 75% of the billed premiums towards
coverage of eligible employees in the active employ of the Hospital under
the BlUE! Cross #9 Dental Plan in effect as of September 28,1993 or
com parable coverage with another carr'ler.

Dental recall, including preventative services, every 9 months.

The Hospital also agrees to contribute 75% of tile billed premiums towards
coverage of Blue Cross rider 1/2 (or equivalent) [complete and partial
dentures] at 50150 co"insurance to $1000 annual maximum and Blue
Cross rider #4 (or equivalent) [crowns, bridgework, and repairs to same] at
50150 co-insurance to $1000 annual maximum providing the balance of
the monthly premiums are paid by the employee through paJro11
deduction.

The dental plan fee schedule for services for the dental plan benefits
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provided above shall be based on the current ODA fee schedule as it may
be updated from time to time.

(e) The Hospital will provide equivalent coverage to all employees who retire
early and have not yet reached age 65 and who are in receipt of the
Hospital's pension plan benefits on the same basis as is provided to active
employees for semi"private, extended health care and dental benefits.
The Hospital will contribute the same portion towards the billed premiums
of these benefits plans as is currently contributed by the Hospital to the
billed premiums of active employees.

(f) A copy of all current master policies of the benefits referred to in this
Article shall be provided to the Union.

18,02 CHANGE OF CARRIER
(The following clause is apolicable to full-time employees only)

It is understood that the Hospital may at any time substitute another carrier for
any plan (other than OHIP) provided the benefits conferred thereby are not in
total decreased. The Hospital shall notify the Union sixty (60) days in advance of
making such a substitution to explain the proposed change and to ascertain tile
views of the employees. Upon a request by the Union, the Hospital Shall provide
to the Union, full specifications of the benefit programs contracted for and in
effec\'for employees covered herein,

18.03- PENSION
(The following clause is applicable to full"time employees only)

All present employees enrolled in the Hospital's pension plan shall maintain their
enrolment in the plan subject to its terms and conditions, New employees and
employees not yet eligible for membership in the plan shall, as a condition of
employment enroll in the pk1n when eligible in accordance with its terms and
conditions.

18,04 _BENEFITS FOR PART·TIME EMPLOYEES
(The following clause is applicable to part-time employees only)

A part-time employee shall receive in lieu of all fringe benefits (being tll0se
bellefils to an employee, paid in \¥!lole or part by the Hospital, as part of direct
compensation or otherwise, including holiday pay, save and except salary,
vacation pay, standby pay, call back pay, reporting pay, responsibility allowance,
jury and witness duty, bereavement pay, and matemity supplemental
unemployment benefits) all amoullt equal to 14% of hisJller regular straight time
hourly rate for all straight time hours paid.

1S05 UNiON EDUCATION
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If the local union indicates to the Hospital that its members have approved a
special assessment for union education in accordance with the CUPE
constitution and local union by laws, tile Hospital agrees to deduGl this
assessment.

Such assessment will be paid on a quarterly basis into a trust fund established
and administered by OCHUICUPE for this purpose.

ARTICLE 19 - HEALTH & SAFETY

19.01" PROTECTIVE FOOTVVEAR

EffeGlive January 1, 2002, and on that date for each subsequent calendar year.
the Hospital will provide $80 per calendar year lo each full-time and $45 per
calendar year to each regular part-time employee who is required by the Hospital
to wear safety footwear during the course of his duties. The employees who will
be required to wear safety footwear will be negotiated locally and set out in the
Local Provisions Appendix.

Note: The existing central language designating the classilicatiol1s of employees
which are deemed 10 require appropriate safety fooll'Jear shall be
Iransferred 10 the local appendix,

19,02 INFLUENZA VACCINATION

The parties agree thai influenza vaccil1ations may be beneficial for
patients and employees. Upon a recommendation pertaining 10 a facility
or a specifically designated area(s) thereof from the Medical Officer of
Health or in compliance with applicable provincial legislation. the following
rules will apply:

(a) Hospitals recognize thai employees have the right to refuse any
recommended or required vaccination,

(b) If an employee refuses to take the recommended or required
vaccine required under this provision, she or he will be reassigned
during the outbreak period, unless reassignment is not possible. in
which case he or she will be placed on unpaid leave. If an
employee is placed on unpaid leave. she or he carl use banked lieu
time or vacation credits in order to keep her or his pay whole, It is
further agreed that any such reassignment will not adversely impact
the scheduled hours of other employees,

{cj If an employee refuses to take the recommended or required
vaccine because it is medically contra-indicated. and where a
medical certificate is provided to this effect she or he will be
reassigned during the outbreak period. unless reassignment is not
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possible, in which case the employee will be placed on paid leave.
It is furlher agreed that any such reassignment will not adversely
impact the scheduled hours of other employees,

(d) [f an employee gets sick as a result of the vaccination, and applies
for WSIB, the Hospital will not oppose the claim.

(e) If the full cost of such medication is not covered by some other
source, the Hospital will pay the full or incremental cost for tile
vaccine and will endeavour to offer vaccinations during an
employee's working hours. In addltlol1, employees will be provided
with information, il1cluding risks and side effects, regarding the
vaccine.

(f) This article shall be interpreted in a manner consistent with the
Ontario Hum[Jn Rights Code.

ARTICLE 20 - COMPENSATION

20.01IA). JOB CLASSIFICATION

When a new classification (which is covered by the terms of this collective
agreement) is established by tile Hospital, tile Hospital sllall determine the rate
of pay for such new classification and 110tify the local Uniol1 of the same. If the
local Union challenges the rate, it shall have the right to request a meeting with
the Hospital to el1deavour to negotiate a mutually satisfactory rate. Such request
will be made within ten (10) days after the reC€ip\ of notice from the Hospital of
such new occupatiol1al classification al1d rate, Any chal1ge mutually agreed to
resulting from such meeting shall be retroactive to the date that notice of the new
rate was givel1 by the Hospital. If the parties are unable to agree, the dispute
concerllil1g tile new rate may be submitted to arbitratiol1 as provided in the
Agreement within fifteen (15) days of such meeting The decision of the Board of
Arbitration (or Arbitrator as the case may be) shall be based on the relationship
established by comparison with the rates for other classifications in the
bargaining unit having regard to the requiremen[s of such classification.

When the Hospital makes a substantial change ill the job contel1t of an existing
classification which in reality causes such classification to become a new
classification, the Hospital agrees to meet with the Union IT requested to pennlt
the Union to make representation with respect to tl18 appropriate rate of pay,

If the matter is not resolved following the meetil1g with the Union the matter may
be referred to arbitration as provided in the agreement within fifteen (15) days of
such meeting. The decision of the Board of Arbitration (or Arbitrator as the case
may be) shall be based on the reiationsllip established by comparison with tile
rates for other classifications in the bargaining unit having regard to the
requiremel1ts of such classifications,
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The parties further agree tllat any change mutually agreed to or awarded as a
result of arbitration shall be retroactive only to the date that tile Union raised the
issue with the Hospital.

Notwithstanding the foregoing, if as a result of compensable illness or injury
covered by WSIB. an employee is unable to carry out the regular functions of her
position, the Hospitai may, subject to its operational requirements, establish a
special classification and salary in an endeavour to provide the employee with an
opportunity of continued employment. This provision shall not be construed as a
guarantee tl18t SUCll speciai classification(s) will be made available or continued.

20,01181 - JOB DESCRIPTIONS

A GOpy of the current job description for a bargaining unit position shall be made
available to the Union upon request. When a new classification which is covered
by terms of this collective agreement is created, a copy of the job description
shall be forwarded to the Union at the time that the Hospital notifies the local
Union of the rate of pay pursuant to article 20.01(a) above.

20,02" ASSIGNMENT OF DUTIES FROM ANOTHER CLASSIFICATION

Where the Hospital revises the job content of an existing classification in such a
manner that duties of another classification are assigned to it, the following shall
apply:

(a) An employee who occupies a position which is revised in accordance with
this article, and who is physically incapable of perfolTlling the revised
position, will not be required to perform those additional duties which
exceed the employee's physical capabilities provided the employee's
physician provides documentation to the Hospital of such limitation.

(b) In the event an employee presently occupying a position which is revised
in accordance with this article requires additional training to peliorm duties
of the revised position the employee shall be entitled to a period of
training, with due consideration being given to the employee's age and
previous educational background, during whicl1 1I1ey may perfect or
acquire the skills necessitated by the new method of operation. The
employer will assume the cost of tuition and travel, There shall be no
reduction in wage or salary rates during the training period of any such
employee. Training shall be given during the hours of work whenever
possible and may extend for up to six months.

20.03" PROMOTION TO A HIGHER CLASSIFICATION

An empioyee who is promoted to a higher ra1ed classification within the
bargaining unit will be placed in the range of the higher rated classification so
that he shall receive no less an increase in wage rate than the equivalent of one
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step in the wage rate of his previous classtfication (provided that he does not
exceed the wage rale of the classification 10 which he has been promoted),

20,04" WAGES AND CLASSiFICATION PREMIUMS

Provisions under these Ileadings shall remain unchanged and are repeated as
20.04, except to the extent that the Wage Schedule referred to in the hospital's
expiring collective agreement sllall be adjusted and retroactivity shall be paid in
accordance with the Implementation Agreement signed.

20.0.5 - PROGRESSI.QN ON THE WAGE GRID
(The following clause is applicable to part time employees only)

Effective October 10, 1986 part-time employees, including casual employees,
shall accumulate service for the purpose of progression on the wage grid, on the
basis of one year for each 1725 hours worked.

Notwithstanding the above, employees hired prior to October 10, 1986 will be
credited with the service they held for the purpose of progression on the wage
grid under the Agreement expiring September 28,. 1985 and will thereafter
accumulate service in accordance with tllis Article.

ARTICLE 21 - FISCAL ADVISORY COMMITTEE

(a) The Union's representative{s) will be inclUded in the consultation and
pianning process from tile early pllases of tile budget plannirlg process,
through representation on the Fiscal Advisory Committee, to its final
stages of completion, 10 assist the Hospital in minimizirlg layoffs or job
loss, and in developing labour adjustment strategies where necessary.

(b) Where the Hospital experiences unforeseen circumstances such tllat will
necessitate changes to its budgetary plans which Ilave been approved by
the Ministry of Health, or the Local Healtll Integration Network, the
Hospital agrees that rsvisions to tile budget will be carried out ill
consultation with the Union

(c) In furtllerance of tile foregoing, the Hospital agrees to provide to the Union
in a timely way any financial and staffing information pertinent to its
budget, or [0 any other re-structuring plan thai would affect tile Union's
members.

(d) It is undsrstood that employee time spent at meetings with the employer in
pursuance of the above shall be deemed to be work time for which tile
employee shall be paid by the Hospital at his or her regular or premium
rate as may be applicable.
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ARTICLE 22 APPRENTICESHIP COMMITTEE

The central parties agree that within sixty (60) days of the commencement of this
agreemen!; a joint local committee consistillg of up to tllree representatives each
will be fanned to discuss the feasibility of establishing an apprenticeship

Program (s). If such a program is deemed feasible, the local parties will
detelllline the telllls and conditions of such program(s).

The joint local committee will seek the avai[ability of any 'federal or provincial
funds to cover the costs of such programs,

ARTICLE 23 - DURATION

23,01 "TERM

This agreement shall be binding and continue in effect arid shall continue from
year to year unless either party gives written notice to the other party of its desire
to bargain for amendments within ninety (90) days prior to the termination date of
September 28, 2013. Upon receipt of such rlotice by olle party orthe other, both
parties will meet tIlereafter for the purpose of bargaining,

23,02 - CENTRAL BARGAINING

Notwithstanding the foregoing provisions, in the event the parties to this
Agreement agree to negotiate for its renewal t11rough the process of central
bargaining, either party to this Agreement may give notice to the otller party of its
desire to bargain for amendments on local matters proposed for incorporation in
the renewal of this Agreement and negotiations on local matters sllall take place
during the period from 120 to 60 days prior to the termination date of this
Agreement. Negotiations on central matters shall take place during the period
commencing forty-five days prior to the termination date of this Agreement.

It is understood and agreed that "local matters" means, those matters which have
been determined by mutual agreement between tile central negotiating
committees respectively representing each of the parties to this Agreement as
being subjects for [ocal bargaining directly between the parties to this Agreement
It is also agreed that local bargaining shall be subject to such procedures that
!nay be determined by mutual agreements between tile central negotiating
committees referred to above. For such purposes, it is further understood that the
central negotiating committees will meet during the sixth month prior to the month
of termination of this Agreement to convey the intentions of their principals as to
possible participation in central negotiations, if any, and the conditions for such
central bargaining.
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Dated at 1......-.,......\-0 , Ontario, this 1":;...YI-. day of Ap,";1 2014: .,;

FOR THE HOSPITALS FOR THE LOCAL UNION
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LETTER OF UNDERSTANDING

RE: Regarding the introduction of HOODIP to Hospitals with Accumulating Sick
Leave Plans

Participating CUPE locals and Hospitals agree to meet to discuss the merits of
introducing HOODIP to tlleir CUPE bargaining units.

It is understood fuat such meetings will occur within 6 months following the date of
ratification of the Memorandum of Settlement.

FOR THE HOSPITALS FOR THE UNION
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LETTER OF UNDERSTANDING

RE: HOODlP

CUPE and the Participating Hospitals agree to establish a provincial working group
consisting of up to three representatives each, to investigate sick leave utilization,
discuss changes to HOODIP and individual Hospital participation in the Plan,

The working group will have access to expertise and resources as appropriate. The
working group will commence meeting withirt 3 months following the date of the
ratification of the settlemertt. The committee may explore the feasibility of implementing
pilot project(s) Lo detennine the effectivertess of arty changes to the current sick leave
plan. Any pilot project will be wiLhout prejudice.

CUPE members will be granted such time off as is reqUired Lo attend joint meetings of
the working group. The time spent by the CUPE members to attertd joirtt meetings of
the working group will be deemed time worked artd CUPE members will be
compensated at their regular straighL time hourly rate,

The working group will arrange its activities in order to endeavour to arrive at joint
recommendations for the central parties by March 31, 2013

FOR THE HOSPITALS FOR THE UNION
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LETTER OF UNDERSTANDING

Re: Voluntary Part-time Benefits

If the local parties agree, the Hospital will provide part-time employees with the option of
voluntary participation in any and all of the group health and welfare benefit programs
set out in Article 18.01. It is understood and agreed that the part-time employees would
pay the Employer the full amount of the monthly premiums, in advance.

NOTE: Part-time voluntary benefits are not arbitrable in local negotiations

FOR THE HOSPITALS FOR THE UNION
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LETTER OF UNDERSTANDING

Be: Joint Benefits Trust

The Participating Hospitals and CUPE agree that the maintenance of benefits provided
for in this collective agreement at the most cost-erteclive level is an important objective.
Accordingly, the parties agree that a joint investigation of a Benefits Trust is worthwhile
in order to determine if significant reductions in costs of benefits can be achieved. The
parties are committed to:

Meet witllin the first quarter following the ratification of this agreement and every
quarter thereafter to detemline the following:

o The methods by which the investigation will take place
() Identify potential sources of funding for investigation of the Benefits Trust
o Identification of the appropriate method to determine the feasibility of the

Trust

FOR THE HOSPITALS FOR THE UNION
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LETTER OF UNDERSTANDING

RE: RPN RATES

CUPE and the Participating Hospitals agree to eSlablish a provincial working group
consisting of up to three representatives each, to discuss tile issue of RPN rates across
the province, and the feasibility of moving towards a provincial or common wage rate,

The working group will have access to expertise and resources as appropriate. The
working group will commence meeting following the release of the l'inallocal issues
arbitration award for the term of this agreement.

CUPE members will be granted such time off as is required to attend joint meetings of
the working group. The time spent by the CUPE members to attend joint meetings of
the working group will be deemed time worked and CUPE members will be
compensated at their regular straight tllne hourly rate.

The working group will arrange its activities in order to endeavour to arrive at joint
recommendations for tlle central parties by March 31 ,2013.

FOR THE HOSPITALS FOR THE UNION
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WORKLOAD COMPLAINT FORMjFORMULAIRE DE PLAINTE
SECTION 1: GENERAL INFORMATIONjGENERALIT~S

Namel') of E01ployee{,) Reporting / Nom{s) de' Employe (el(sl'

""ployer/
Employeur:

Uolt/llrea/Progra,,1:

Unile/Se:vlce/Secteur: --

Dole of Occurrence:
Date do i'Evenement:

TIme:
HeLlr",

U 1,5 Hr, Shift
Quortde7,Shrs

o IL2S H'. Shift
Quarlde 11,:1'; hrs

I,a"'e of Supwvisor:
NOll dll SUr\'eillool:

DoteiTin" Sublnitted:
Dote et I,eure de "oumi"lon'

SECTION 2: DETAILS OF OCCURRENCEIDETAILS DE L'EVENEMENT
/

Provide" co; else sumrr,ory of the occurrence/Faltes une """Ie "",cription de '0 oI\08t1on:

_._-

SECTION 3: WORI(ING CONDITIONS CONDITIONS DE TRAVAIL

I, mlcr " eiectl','.I" ·"o1,o 'liyklo,d ","", pi"" oro'lo' de',;I, ,bout tile ",,"ro, ,"'"llIen, "the tim' of ",",,,",, L'I ""","Ine :ho
b 16w'n~ Irform"'o" ""pl'''',,'' - / c,,,, ",I" ef~lco,"'--''''." q""lo"_, ",-,rm",' t, ,.".""",, d' 'co'", ,'IOulli" fo''''''r I" ;,',,'1, ,w
I" oondltlon" ,C, t"",1. OJ ,"o,"'n' d' I'i"momont ,vee I" H"Cl"Y,' 5ulv,,,", " ",II"I,le :

Q "0,,,, su,,,"t/r,~o,,,,', CO
",-""
Q ''''''~supp,'rjr.",,,,,,d de
,",li"
:J CI,,,,III',&lon

o
<eN/1M
o
,MJ;'I.'\"
'..J No/"oo

'~""/HCA

[] \,,,/0.,1

""""1,, "'H/" EH,<tlf
p",""",n"
• A,,",I '''ff/' ",.ctif "'01:

~" oov/co Ol""or/ d'a"Ow_
,",1",,/00"t"",",

''" ""',,,,d ",' \'0"' ",-It/"''"/'"~-''' / ',ele" I, '_HnI'-'cn ;, ",'t'" ""O/'''',I,,/I'ct'''r,

I: lhere """, "hort,", cl ",«" th' tim or Lho o"ur" -", 0'" ""'r., support _,*"f:, P,ca,o ch"'k 0'. c'r ,I. c..f L1., foil""'"! ',,' ';'1'1\':
,"I y mit "" ''''''rI' do p",o"-" ,_, 'no""'L ool'M" -,-,'''', I',' ,on"ri, ,,,,,,,,,,1 '" ,0utlol1l "",'II" ,ocher I" CO'," "01 hppr'I:'"t , I'
"_"L1011:

o Sick Call(s)/f\I"I'dlo{,1
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SECTION 4: FACTORS CONTRIBUTING TOTHE OCCURRENCE/FACTEURS QUI ONT CONTRIBU~A
L'~V~NEMENT

Plo"o chock off tho ·:,otor(s) you bo',lovo ccotrlb",t,d to Ih> 1'1",11"," I""",, " ,pplicable/Veuill" cocher I,(sl f'otoorl') oul,
,,100 vous, ont contribue l I, que'lion de ,uccl"rff0 d, "01'011:
U Ch,n~" i" r,tient acuity, Provide det,il,;

Chon,omonL d, I'"", "" _"nCO de, p' >100". "I'll,,,",,

o p,tient cens',,, at time of occ,,,reoce:/R,,,n,,moo, do, potl",,, ou ,"","on' (0 I';ve'",,""";;

o Num"" 01 Adrrlssioos/Nw,b" c1',omis5lon<: Nu."b.c "I 1J'.'d"rg,,/Nombre ce conges _

..J lack of ec,u'p",ent!m,lfu"ctioning e,u'pment, Pie,," specll'!:
M.,'que rI'"q"lr","entj;~,.',p.-""Ohoet",ueux, Ve',i'l" 9reci5er:

iA) All~,' U,no ehe ",,'<loa" 1m, ,,,,,md, d'; you cl,',"" -J,e '"" wl'h ,'.r '''r,''''''o,] U Ye,/Oui UNo/Non
'" ",,,.. ,,-,t c':, I, ,."st·" ", I, .,,,,,,Im,, de '''1''1' ,',,, preson,;" ~n r,,,,-v,", ol",uL[ "'" 'dee '""""'""H'

U No/I"on

1'': lid \'Oll :1 501I" ':he 1'1" \\'1111 ,ou· mao,s" Ie' "'''eWe! on hor/hIS ,,,,l m,""'" ",.,.-1
M"·,o,, "",to Je I, 'l"·"lIe" .' .." ',o'ee ,,,,,,,,,1,, !.,," ""s"") 1m rl, ,,) co,,", eo 11'",,1/

:::J V.,/Qui .JNo/Noll

W" itoescl"dl A-t-elle ete re,olue 1 o NolNcn
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SECTION 6: RECOMMENDATIONS/RECOMMANDATIONS

I,,,. ,h"",_olr 0'" or ,:I ,ft -" ""'.' ',"" M.O\'o ,houle b' ,0""'" '" ord" Lo orove" ,1",11"·,,,_ '"'"''"''
v",II" '",her les "','" d_'","", que "," "'le,_ qu'li ",,,t ,t~rdorpour ,·m#h" I, "r"ltl"" ,,'" M-,err,ert"

.J ,;;1,1000. ",I",,,,!'orm,Uon
oomo"m""'"

r:J "",,", ",f1lnd,otl", "t10!~",',e, ,
-,pport ,,"un no ~'-PJt~ ,"t

W Ch,n" .nl\-,j"p'''O''O-.t/(,,,-,,,--er'
d' "01;;.''-';,~ ct,co en L
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Toronto Grace Health Centre

CUPE Rates as per the current Agreement (expiry date September 28, 2013)

LeveliV i Level V II Position Effective Date % Incr. Start Levell level 11 Level III

I ""',,' I >epl. ,~/c; I 1626' 16.'" >0.66 I 1686 HOW ,,'"
Sept.29/04 i 1.50 16_511 16.709 I 16,910 17.113 17.578 17.803

Apr. 01/05 -150 16.759 16,960 17,164 17.370 1 17.841 18.070

Sept. 29/0S 1.50 I 17.010 17,214, 17.421 17.630 18.109 I 18.341

Apr. 01/06 i 1.00 : 17.180 ! 17.386 17.595 1 17.806 18.290 18.525

Sept. 29/06 I 2.75 I 17.653 17.864 18.079 I 1.8.296 i 18.793 19.034

I
[-

Sept. 29/07 ~.OO 18.182 18.400 18.621 18.845 19.357

Sept. 29/08 2.60 18.655 18.879 19.106 19.335 19.860

Sept. 29/09 2.00 19.028 19.256 19.488 19.722 20.257

Sept, 29/10 2.00 19.409 19.641 19.877 20,116 20.663

Sept. 29/11 2_00 19.797 20.034 20.275 20.518 21.076

i Sept.29/12 1 2,00 20,193 20.435 - 20.681 ,20.929 21.497

19.334

Environmental Services Aide Sept. 29/03

Sept. 29/04

Apr. 01/05
. -

Sept. 29/05

Apr, 01/06

~ept. 29/06

Sept. 29/07

Sept. 29/08

Sept. 29/09

1.50

'"1.50

1.00

2.75

3.00

2.60

2.00

16.529 1
16.777

17.029 I'

17.284

17.457

17.937

18.475

I 18.955
T

16.722

16.973

17.227

17.486

17.661

18.146

18.691

19.177--
19_560

16.896

17.149

17.407

17.668

17.844

18.335

18.885

19.376

19,764

17.05
--
17.306

17.565- -
17.829

18.007

18_502

19.057

19.553

19.944

17.164
- -
17.421, --
17.683

17.948

18.128

18.626

19.185

19.684

I 20.077

17.578

17.841
- -
18.109

18.290

18.793 1

19.357 I
19.860

20.257

Sept. 29/10

Sept. 29/11

Sept. 2~/12

Sept, 29/12

2.00

2.00

2.00

2.00

19.721

20.116

20.518

20.928

19.951

~3S0
2.0.757

21.173

20.1.59

20.562

20.973

21.393

20.343

20.750
- -
21.165._-

21.588

20.479--
20.888

21.306

21.732

20.663

21.076
- -
21.497

21.927
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Toronto Grace Health Centre

CUPE Rates as per the current Agreement (expiry date September 23, 2013)

'Position Effective Date % Incr. Start Levell , Level II i Levelill level IV level V

L~od Service Worker Sept. 29/03 16.577 16.959 1Ei.%9 16.959 16.959 16.959
Sept. 29/04 1,50 16.826 17,213 17,213 17.213 17.213 17.213
Apr. 01/05 , 1,50 ' 17,078 I J.7.472 :' 17,472 I 17.472 17.472 17.472

Sept_ 29/05 1.50 17.334 17.734 17.734 17,734 17,734
,

17.734

Apr. 01/06 1.00 17.508 17.911 17.911 17.911 17.911 17.911

Sept. 29/06 2.75 17.989 18.404 18.404 18.404 18.404 18.4D4_
~

Sepl.29/07 3.00 18,529 18,956 18.956 18.956 18.956 18.956, ~

Sept 29/08 LW 19.010 19,449 , 19.449 19.449 19.449 19.449

, Sept_ 29/09 2.00 19.391 19.837 19.837 ; 19.837 19,837 I 19.8:~C- Sept. 29/10 2.00 19.778 20.234 20.134 20.234 20.234 20234

Sept. 29/11 2.00 20.174 20.639 20.639 20.639 20.639 20.63iJ
~

, Sept. 29/12 2.00 20.577 21.052 21.052 21.052 21.052 21.052

~ ,
IFood Service Worker· Production I Sept. 29/03 17.748 18.131 18.131 18.131 18.13J 18.131

- 'Sept.29/04 1.50 18.014 18.403 18.403 18-403 18,403 18.403
,

,
18.284 I

~

Apr. 01/05 1.50 18.579 1B.679 18.679 18.679 18.679
,

Sept. 29/05 1.50 I 18.559 18.959 18.959 18.959 18.959 13.95:_
~

~

Apr. 01/06 1.00 I 18.744 I 19,149 I 19.149 19.149 ! 19.149 19.149,
Sept. 29/06 2.75 19,260 19.675 19.675

,
19.675 19.675 19.575

-~ ,
Sept. 29/07 3.00 19.838 20.266 20.266 20.266 20,266 20.:~
5ept. 29/08 2.60 20.353 20.793 20.793 20.793 20.793 20.793 !

, Sept. 29/09 2.00 20.760 H.208 21.208 21.208 21.208 21.208
..

!
~~

Sept. 29/10 ! 2.00 ' 21.176 21,633
,

21.633 21.633 21.633 21.633

I Sept, 29/11 2.00 21.599 22.065 22.065 22,065 22.065 22.065

~~pt. 29/12 2.00 22.031 22.507 22.507 22.507 22.507 22.507
~

~
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Toronto Grace Health Centre

CUPE Rates as per the current Agreement (expiry date September 28, 2013)

Position Effective Date % Incr. S"'" Levell Level II Leve! III Level IV Level V I~

i
Health Care Technician i Sept. 29/03 16,140 16.474 16.825 17.112 17,482 1?~=~

Sept_ 29/04 1.50 16,382 16,721 17.077 17.369 17.744 18.120

Apr. 01/05 1.50 16.628 16.972 17.334 17.629 18.010 , 18.392

Sept. 29/05 1.50 i 16.877 17.227 , 17.594 , 17.894 18.281 18.667,,~
17.046 '

~

Apr. 01/06 1.00 17.399 17.769 18.073 I 18.463 18.854

Sept. 29/06 2.75 17.515 , 17.877 18.258 18.570 18.971 19.373

Sept. 29/07 3.00 18.040 18.414 18.806 19.127 19.540 19.954
~

Sept. 29/08 2.60 18.509 18.892 19.295 19.624 20.048 20.473

Sept, 29/09 2.00 18.879 19.270 19.681 20,016 20-449 20.882 I
Sept, 29/10 2.00 19.257 19.656 20.074 20.417 20.858

,
21.300 J

I

,
I Sept._29/11 1.00 19.642 20.049 20.476 20.825 21,275 21.726

I Sept. 29/12 I 2.00 20,035 20.450 , 20885 21.242 21.701 22.160

~aintel'lanceWorker 5ept. 29/03 20.476 20.630 20.824 20.935 21.089 21.226

Sept_ 29/04 1.50 20.783 20.939 21.136 21.249 21.405 21.544
~~

I Apr. 01/05 1.50 21.095 21.254 21.453 21.568 21.726 21.868

Sept, 29/05 1.50 21.411 21.572 21.775 21.891 22.052 22.196
~

II Apr. 01/06 1.00 21,625 21.788 21.993 22.110 22,273 22.41~_

Sept. 29/06 , 2.75 22..220 22.387 I 22.598
,

22.718 22.885 23.034

Sept. 29/07 3.00 02.887 23.059 23.276 23.400 23.572 23.725

Sept. 29/08 , 2.60 , 23.482 ! 23.658 23,881 24.008 24.185 24.342

Sept. 29/09 2.00 23.951 24.132 24.358 24.488 , 24.668 24.829

I Sept. 29/10 1.00 24.430 24.614 24.846 24.978 25.162 25.325, ,
5ept.29/11 2.00 24.919 25.106 25.343 25.478 25.665 25.832

t
,

! Sept. 29/12 2,00 25.4l7 25.609 25.849 25.987 26,178 26.348 I
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Toronto Grace Health Centre

CUPE Rates as per the current Agreement {expiry date September 28, 2013)

IPOSITion Effective Date % Incr. Start level I I level II I Levellll ~LeVel IV l Level V

I
,

Registered Practical Nurse Sept. 19/03 I \ 20.528 20.682 20.877 20.988 21.143 , 21.280
,

Sept. 29/04 1.50 20.836 20.992 21.190 21.303 21.460 21.S99

Apr. 01/05 1.S0 21.148 I 2J..307 21.508 21.622 21.782 21.~~-
sept.}9/0S 1.50 21.466 21.627 21.831 21.947 22.109 22.252

Apr. 01/06 1.00 21.680 21.843 22.049 22.160 22330 22.475,
Sept. 29/06 2.75 22.277 22.444 22.655 22.776 22.944 13.093

Sept. 29/07 3.00 22.945 23.117 23.335 23.459 13.632 23.785

Ju Iy 01/08 Award 23.641 . 23.819
,

24.0401 I 24.173 24.354 24.513

5ept. 29/08 2.60 I 24.256 24.438 24.670 24.801 I 24.987 , 25.150

Sept. 29/09 2.00 14.741 14.927 25.164 25.298 15.487 25.653
,

I Sept. 29/10 2.00 25.236 25.426 25.667 25.803 25.997 26.1 66

Sept. 29/11 ,.00 25.740 25.934 I 26.180 26.320 26.517 26.690

Sept. 29/12 LOO 26.2.55 26.453 26.704 26.846
,

27.047 27.2~,!-,
,

~
,

Sept. 29/12 , Briggs '26.733 26.935 27.190 27.335 27.540 nne

j
Award J

I
June 01/13

Br;gg, ,

I\w<lrd 3
27.535 27.743 28.006 28.155 28.366 28.551

Combined FTIPT Collective Agreement Toronto Grace Hospital and CUPE 929, 2009-2013
P~e IoS



APPENDIX OF LOCAL ISSUES

The 'following provisions, while not being an exhaLJstive listing, are appropriate for
inclusion in an Appendix of LocallssLJes. Any local issue provisions which existed in the
hospital's expiring collective agreement shall be continued in the Appendix of Local
IssLJes subject to any challges. deletiolls or additions resulting from the current round of
bargaining.

- !vlanagement Rights
- Statement of Religious Purpose
- Recognition
- Union Membership
- Dues Deduction and Remittance and Dues Lists
_Constitution of Local Bargaining and Grievance Committees
- Seniority Lists
- Scheduling
- Uniform Allowance
- Sick Leave Administrative Provisions
- Designation of Specific Holidays
- Administrative Provision re Payment of Wages
- Meal Allowances
- Bulletin Boards
- Mileage Allowance
- Communication to Union
- Vacation Administrative Provisions
- Pay Day
- Health & Safety
- Designation of Classifications Required to Wear Safety Footwear

Where a Hospital and a Local Union have reached a settlement of all Local Issues, and
the form in which their agreed issues are to appear in the collective agreement is
inconsistent with the foregoing agreement of the central parties, then the local parties
may re-open negotiations for the sole purpose of el1sur'lng that the form of the'l[
collective agreement is consistent with the foregoing. Any difficulties in this regard shall
be sLJbmitted to the Implementation Committee for resolution.
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IMPLEMENTATION NOTE RE PREEXISTING CLAUSES

For those headings containing a reference to this note, if the expiring collective
agreement applied to part-time employees, the existing provision Shall continue,
amended as appropriate by any amendment to the full-time provisions.
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LOCAL ISSUES APPENDIX 929
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APPENDIX OF LOCAL ISSUES

PREAMBLE

Full Time & Pari Time It is agreed that the full time and part time collective agreements
will be incorporated.

A. RECOGNITION

Full Time

The Salvation Army Toronto Grace Health Centre (the Health Celltre) recognizes
the Calladian Union of Public Employees as the exclusive bargailling agent for
all lay employees at the Health Centre at Toronto, save and except professional
medical staff, graduatB nursing staff, Ullder-graduate nurses, graduate
pharmacists, under-graduate pharmacists, graduate dietitians, studellt dietitians,
technical personrlel, supervisors, foremen, persons above the rallk of supervisor
or foremen, office staff, persons regularly employed for IlOt more lhan twenty-four
(24) hours per week, students durillg tile school vacatioll period, and persons
covered by a subsistirlg collective Agreement with the Canadian Union of
Operating Engineers.

The term "technical personnel" as used in this Article include physiotherapists,
occupational therapists, psychologists, electro-encephaiographists, electrical
shock therapists, laboratory radioiogical, pathological and cardiological
technicians

The term "employee" or "employees" shall meall any or all of the employees of
the bargaining unit as defilled above unless otherwise provided.

Part Time

The Salvation Army Torollto Grace Health Centre (the Health Centre) recognizes
the Canadian Uilioll of Public Employees as the Bargailling agent of all
employees of Salvation Army Grace Health Centre irllvietropolitarl Tororlto
regularly employed for not more tllan twellty-four (24) hours per week and
students employed durirlg the seilOol vacatioll period, save and except
professional medical staff, graduate nursillg staff, llllder·gradllate nurses,
graduate pharmacists, under-graduate pharmacists, graduate dietitiarls, student
dietitians, technical personnel, supervisors, Foremen, persons above the rank of
supervisor or foremen, office stafF and persons For whom any trade uniorl held
bargailling rights as of May 27, 1991.
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B. MANAGEMENT RIGHTS - FULL TIME & PART TIME

The Union acknowledges that it is the function of the Health Centre to:

a) Maintain order, discipline and efficiency,

b) Hire, discharge, transfer, promote, demote, or discipline employees,
provided tllat a claim of discriminatory promotion, demotion or transfer of a
claim that an employee has been discharged or disciplined without just
cause, may be the subject of a grievance and dealt with as herein provided,

cj Establish and enforce reasonable rules and regulations to govern the
conduct of employees, with rules and regulations will be primarily designed
to safeguard the interests of in-patients and out-patients of the Health Centre
and to establish and ellforce necessary rules and regulatiolls that will
provide for the maximum standard of protection for the building and
equipment of the Health Centre, provided all such rules and regulatiOIlS are
discussed by the parties before implementation,

d) Generally operate the Health Centre 'In a manner consistent with the
obligatiolls of the Health Centre to the general public ill the community
served.

The Health Centre agrees tllat none of the rights set forth in this Article shall be
exercised in a mallner inconsistent with tile provisions of this Agreement.

C. UNION SECURITY - FULL TIME & PART TIME

All employees in the bargaining unit shall authorize the Health Centre to deduct
from tlleir earnings an amount equivalent to the dues as prescribed by the
Constitution of the Uilion,

Any employee w'lthin the bargaining unit who, for religious reasons, does not
wallt to contribute to a labour union will contribute an amount equivalent to the
dues, and this contribution will be paid to a charitable organization designated by
Local 929,

Employees hired shall be required to autllorize the Health Centre to deduct from
their earnings an amount equivalent to the dues as prescribed by the Constitution
of the Union. Such deduction will have the required union dues deducted from
their pay commencing the first pay of tile month following employment.
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All such amounts shall be remitted to the national CUPE office prior to the 15th

day of the month 'following together witll a list of employees from whom such
sums were deducted.

If tile Health Centre should move to a new location in Metropolitan Toronto those
employees who have completed their probationary period shall be given the first
opportunity to fill the available jobs without loss of seniority,

The employer agrees to acquaint Ilew employees with the fact that a union
agreemellt is in efFect and with the conditions of employment set out in the
articles dealing with uniorl security and dues check-off.

On commencing employment, the new employee shall be introduced to his/her
union steward or represelltative during orientation. Tile employee will be
provided with a copy of the collective agreemellt. The cost of printing sufficient
copies will be shared eqLlally between the Health Centre and the union.

Two (2) members from each department (nursing. maintenance and
environmental ser.Jices) exclusive of executive members sllall be granted one (1)
hour per mOrlth to attend union general membership meetings.

D. CORRESPONDENCE - FULL TIME & PART TIME

All correspondence between the parties arising out of tllis Agreement or
incidental thereto shall pass to and from the Health Centre PresidentJC.E.O. or
designee and secretary and president of the local union.

In order to facilitate communication between the Employer and the Union, the
Employer will provide a mail slot ill the switchboard area for any correspondence
to the local union or its Officials,

E. UNiON COMMITIEES AND STEWARDS· FULL TIME & PART TIME

The Health Centre shall recognize not more than four (4) stewards appointed or
otherwise selected by the Union - one steward per department if possibie, The
Health Centre will also recognize a Grievance Committee consisting of not more
tllan three (3) members.

The Health Centre will also recognize the Local Bargaining Committee consisting
of three (3) members.
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The Union shall notify the Health Centre in writing of the names of the stewards,
members of the Grievance Committee and members of the Bargaining
Committee, and of any changes therein, before the Health Centre shall be
required to recognize them.

In view of the foregoing it is mutually agreed that an employee will not be eligible
to serve as a steward or member of the Grievance or Bargaining Committee until
he has been employed for a period of six (6) months or more.

F. HOURS OF WORK- FULL TIME & PART TIME

Daily and Weekly Hours of Work

Where a holiday as sel out in this Agreement is observed on a Friday or a
Monday, the employer will endeavour to schedule employees who are offfor the
weekend to also have the holiday off and vice versa.

The maintenance staff will notify switchboard at the beginning of meal break.
Switchboard will screen maintenance calls during the meal break and will page
the maintenance employee for emergencies only. If the maintenance employee is
called oul on a emergency during the meal break, the meal break will be
rescheduled within the first five (5) hours of the shift; failing this, the employer will
pay for the meal break.

Employees working on the evening or night shift should notify the Team Leader if
there is a need to leave the Health Centre during the meal break.

Additional Resl Periods - Full Time & Part Time

An employee WllO works a second consecutive full shift shall be entitled to the
normal rest periods and meal period for a second tour, but shall be pakl a meal
allowance of six dollars fifty cents ($6.50) included in the next pay cheque. An
employee required to work more than two (2) hours overtime on the same day he
has worked a full shift shall after two (2) hours receive a one-half (Yo) hour paid
meal period and shall be paid a meal allowance of six dollars fifty cents ($6.50)
included in the next pay cheque.

Scheduling - Full Time

Schedules shall be posted four (4) weeks in advance of going into effect. There
shall be no changes to tile schedule. Employees may switch tlleir shifts with
other employees in their department and they are responsible for informing their
department headl head nurse of such change to said schedule.
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Members shall not work more than five (5) consecutive days without a day off

unless mutually agreed to extsnd.

There should be sixteen (16) hours of rest between shtfts. Where sixteen (16)
hours in not provided, time and one-hal'f shall be paid.

In scheduling shifts the Health Centre will schedule so as to provids a minimum
of one (1) weekend off in every two (2) weekend period, Where every other
weekend is not granted, time worked shall be paid at the rate of time and one
Ilalf (1 %).

Scheduling - Part Time

While it is recognized that part time employees ars those who are regularly
scheduled for not more than 1:'Nenly"four (24) hours per week, extra shifts will be
offered up to a maximum of seventy-five (75) hours in a pay period, first to !l10se
regular part time employees in order of seniority who have made themselvss
available on the posted schedule and who keep their availability current. A single
call to the employee is considered an offer. Employees who verbally reject offers
for shifts for which they are still listed as available, will be called last in the next
round of shift offers,

G. SPLIT SHIFTS. FULL TIME & PART TIME

No regular shift shall be scheduled with an unpaid break between portions of the
shift except for the meal break.

H. HOLIDAYS - FULL TIME

The Health Centre recognizes the following days as paid holidays'

New Year's Day
Family Day
Good Friday
Victoria Day

Canada Day
Civic Holiday
Labour Day
Thanksgiving Day

Christmas Day
Boxing Day
Two (2) Float Days

Except in the case of emergency, employees who work on Christmas Day will not
be required to work on New Year's Day. The Health Celltre will provide five (5)
and endeavour to provide six (6) consecutive days orf at either Cilristmas or New
Year's. Schedulillg objectives may be waived between December 15Lh alld
January 151" ill order that this may be accomplished.
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If a holiday falls on an employee's scheduled day off he/she shall receive either
pay for the holiday or an additional paid day off in lieu within thirty (30) days of
the holidsy to be sgreed between the employee and the Health Centre.

A floating holiday is a day away from work to be used at the employee's
discreUon, nonnally for reasons other than illness or vacation. Employees may
not elect pay in lieu of taking a floating holidsy. An employee may use a floating
holiday as the employee's last dsy of employment. Employees are responsible
for using their two (2) floating holidays before the elld of each calendsr year,

•

•

Float days must be requested and approved by the Department
Head /designate.

Float days may be requested alld approved followillg completion of the
employee's probationary period.

I. VACATION - FULL TIME

Employees with less than one (1) year of service must alta'lll one (1) full year of
ser.rice before allolted vacation can be takell.

An employee who is entitled to three (3) or more weeks vacation shall be allowed
Lo "bank" or carry over up to five (5) vacation days. An employee with four(4) or
more weeks vacation shall be allowed to "bank" or carry over up to ten {10}
vacation days, Any carried over vacation days shall be taken before the end of
the next anniversary date at the rate of pay current when vacation is utilized.

if a statutory or declared holiday falls or is observed during an employee's
vacation period he/she shall be granted an additional day's vacation for each
such holiday in addition to this regular vacation time.

Vacation entitlement lists will be issued to departments by February 1st , When
staff are request"lng vacat'lon, this should be'm conjunction following their
weekend off.

Vacation time shall be available on a twelve (12) month basis subject to Ille
normal operating requiremellts of the Health Centre and excepting also the
period between December 19th to January 2"0 when it shall be left to the
discretion of the Department Head. In the selection of available vacation periods
as between employees, seniority will be the determining factor.

Paymellt shall be at the rate effective immediately prior to the vacation period
and where the employee has made a request to the Payroll Department at least
three (3) weeks prior to the commencemellt of hisl her vacation, a vacation
advance will be paid to him/her on the normal pay preceding his/her vacation. In

Toronto Grace Hospital and CUPE 929, LOCAL ISSUES APPENDIX p~~" 11



the event of emergency circumstallces, the Health Celltre will endeavour to
provide a vacation advance with less than three (3) weeks' notice.

J. LOCKERS· FULL TiME

The parties agree that each fUll time employee should have his/her own locker.
The Employer agrees that as soon as space becomes available, such space will
be used to create the necessary additional locker facilities.

K. PARKING- FULL TIME& PARTTJME

Tile charge 'for staff monthly parking in the parking lot adjacent to the Health
Centre will be an arnoullt as per Health Centre policy. The Health Centre will
provide tllree (3) parking spaces for employees of CUPE.

L. BULLETIN BOARDS - FULL TIME & PART TIME

The Health Centre shall make available bulletin board space for the posting of
notices or reports for the information of tile Union members. The Union agrees to
post on these boards only notices concerning elections, meetings, and reports of
other officiailinion business, and notices of recreational, social, or education
activities, A copy of the notices to be posted on the board shall be given to the
Human Resources Department at the time of posting. The Union Shall supply
each bulletin board which shall be erected by the Health Centre. Such board or
boards shall remain the property of the Union.

Tile PresidentlC.E,O. reserves the right to remove any information on a bulletin
board that would be in violation of the Salvation Army Christian philosophy.

M. PAYMENT OF WAGES AND ALLOWANCES- FULL TiME & PART TiME

The Health Centre shall pay salaries by direcl deposit every second Thursday in
accordance with Schedule "A" attached hereto and forming a part of this
Agreement. On each pay day each employee shall be provided witll an itemized
statement of his wages and deductions, Pay stubs sllall be distributed in sealed
envelopes or secure electronic file.

It is imperative that employees provide the Payroll Department with correct
banking information,

Where the employee has made a request to the Payroll Depaltment at ieast
three (3) weeks prior to the commencement of his/her vacation, a vacation
advance will be paid to him/her on the normal pay preceding his/her vacation, In
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the evenl of emergency circumstances, the Health Centre will endeavour to
provide a vacation advance with less than three (3) weeks notice.

Employees terminating or retiring their employment with the Health Centre must
keep their account open for at least one month in order for all monies owing to
them to be deposited.

When a payroll error has occurred in excess of twenty five dollars ($25.00) for
which the Health Centre is responsible and such error has been verified by the
Payroll Departmen( the elnployee may request a manual cheque equal to the
amount of the error (net of applicable Canada Revenue Agency source
deductions).

N, TOOLS-FuLL TIME&PARTTIME

Employees shall not be required to provide tools required for work il1 the Health
Cel1tre.

O. SENIORITY LISTS - FULL TiME & PART TIME

The Health Centre sllall maintain a unit-wide selliority list showing the date upon
which each employee's service commellced. An up-to-date seniority list shall be
sent to the Uniol1 in January and an amended list in July of each year.

P. ACCESS To HUMAN RESOURCES FILES - FULL TiME & PART TIME

Employees are entitled to request information concerning their own records, or
other relevant matters, in writing from the Human Resources Department. Such
requests may include, but are not limited to, accumulated sick time, payroll
deductions, and vacation pay and entitlement. On request the Human
Resources Department shall give benefil claim and other forms to any employee
or a persOIl authorized by the employee. Employees are requested to
communicate to the Human Resources Department in advance Forms will be
forwarded to tile requesting individllal via inter-Health Centre mail for employees
on duty; for employees off duty, forms will be left at the pick-up mail slot at
Switchboard.

Q. SICK LEAVE· FULL TIME

In tile event the employer does require a medical certificate, the employee will be
notified of the requirement as soon as reasonably possible after the employer
becomes aware that three (3) days or more sick leave is involved and wherever
possible prior to the employee's return to work.
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A record of all unused sick leave will be kept by the Health Centre. Within one
(1) month after the close of each calendar year, each employee shall be advised
by the Employer of the amount of accumulated sick leave to his! her credit.
All unused sick leave shall be credited to each employee on the effective date of
this Agreemsnt but not in excess of that provided in Article 13.

No employee shall be contacted or telephoned at home or subjected to enquiries
by anyone other than a member of tile Occupational Health and Safety
Department, as to his/her illness after such employee has notified his/her
supervisor that sick leavs is being taken, except in accordance v.~th this Article.
Staff are required to adhere to their departmental written policy concerning
calling in before returning to work. The Employse Health Nurse is entitled to
contact as necessary any employee who has called in sick.

Supplementation of Compensation Award

An employee prevented from performing his regUlar work with the Health Centre
on account of an occupational accident that is compensable under tile Worker's

Compensation Act shall receive the current remuneration as directed by the
Worker's Compensation Board.

R. CLEAN UP TIME· FULL TIME & PART TIME

A ten (10) minute wash up time shall be allowed for all employees immediately
prior to the end of each day's work.

S. POLICIES· FULL TIME&PARTTIME

The Employer will forward a copy of new or revised policies that affect unionized
employees lo tile Union Presidellt at the saine time as they are forwarded to
Managers. Any policy that would contravene the collective agreement would be
the subject of a grievance.

T. UNION BUSiNESS· FUll TIME & PART TiME

Members of the union who are taking days off for union business must advise in
writing their department manager. Days off will be unpaid leave by the Health
Centre, members will be reimbursed by ttle union. IHor any reaSOll their
business has been canceled; employees must inform their department manager
in writing.

U. PART TIME
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Beginning January, 1988 the Employer will provide the CUPE president with a
monthly list of part time employees, the hours worked by them and the union
dues deducted,

v. UNIFORM ALLOWANCE - FULL TIME

Tile Health Centre shall supply to all tuillime (and part time dietary) bargailling
unit employees (except nursing employees) required to wear ulliforms, Two
uniforms will be provided at start date and every anniversary thereafter, One (1)
unrrorm will be provided six (6) months after each anniversary to a total of three
(3) unifolll1s a year. The Health Centre shall continue to provide laundering
services to these employees, The uniforms sl1all bear the employee's name and
will be returned to the employee after laundering.

Uniform allowance for full lime nursing staff will remain at nine dollars ($9.00)
per month. The Health Centre has agreed to a uniform allowance of four dollars
fifty cents ($4,50) per month for regular part time employees employed during
Ihat montl1.

vv. PROTECTIVE FOOTWEAR

The Health Centre shall require Plant Service/Maintenance employees to wear
protective footwear and will supply an ailowance pursuant to Artiels 19,01 hereirt.

w. ADDED SKILLS - FULL TIME & PART TIME

The Health Centre agrees to provide experience or education For RPNs to enable
them to acquire and maintairt the added skills for RPNs as defined by the College
of Nurses. The appropriate added skills will be determined by the Health Centre
and tile Union.

Tile Health Centre agrees to contirtue working towards allowirtg all RPNs to
develop and employ the added skills for RPNs as defirted and/or permitted by the
College of Nurses of Ontario and the Health Centre.

x. HEALTH AND SAFETY· FULL TIME&PARTTIME

a) Health & Safety

It is a mutual interest of the parties to promote a health and safely in
workplaces and to prevent and reduce the occurrence of workplace
injuries and occupational diseases. The parties agree that health and
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safety is of the utmost importal1ce and agree to promote health and safety
alld welll1ess throughout the organization, The parties further agree that in
promoting and maintaining 11ealth al1d safety and wellness throughout the
orgal1ization, the precautionary principle, which states that action to
reduce risk l1eed not await scientific certaillty, be the guidil1g principle, The
Health Centre shall provide orientation and training in health al1d safety to
new al1d current employees 011 an ongoing basis, al1d employees shall
attel1d required health and safety trainirlg sessions.

The Health Centre and all employees shall comply with all applicable
federal, provincial and municipal health arid safety legislation, regulations
and policies. All standards established under such legis[ation, regulations

and policies shall collstitute acceptable practice which may be improved
upon by agreement of the Joil1t Occupatiol1al Health al1d Safety
Committee ("JOHSC") or in negotiations With the Health Centre.

b) Joint Health al1d Safety Committee

i) Recognizing its respol1sibilities ul1der the applicable legislatiorl, the
Health Centre agrees to accept as a member of its JOHSC, at least
two (2) represerllatives selected or appointed by tile Uniol1 from
amongst bargaining ul1it employees,

At least ol1e (1) of the employees representing workers under the
Occupational Health and Safety Act, who are training to be certified
workers as defil1ed under the Act shall be from CUPE.

The Health Centre agrees to cooperate in providing necessary
il1formation artd management support to enable the JOHSC to fulfill
ils functions. in addition, the Health Centre will provide the JOHSC
with access to 1'1[1 accident reports, health and safety records and
other pertinent informalion in its possessiorl. The JOHSC shali
respect the confidentiality of the information.

ii) Meetings shall be held every month or more frequently at the call of
the co-Chairs, if required. The JOHSC shall maintain mil1utes of all
meetirlgs and make the same available for review

iii) AI1Y representative appolntsd or selected in accordance with b) i)
hSr6of, shall serve for a term of at least one (1) year from the date
of appointment. Time off for representatives to psrform these duties
shall be grantsd.

A member of the committee is sntitled to:
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A) One (1) hour or such longer period of time as the committee
determines is neoossary to prepare for each committee
meeting;

B) Such time as is necessary to attend meetings of the
committee;

C) Such time as is necessary to carry out inspections and
investigations under subsection 9 (26), 9 (27) and 9 (31) of
the Act

0) Where an investigation is required under the OccupEJtional
Health end Safety Act, the JOHSC shall determine the
appropriate member or members 1'1'110 will participate in the
investigation, recognizing the interests of a CUPE
Representative to be involved in an investigation involving
CUPE members;

E) A member of a committee shall be deemed to be at work
during the times described in above and the Health Centre
shall pay the member for those times at the member's
regular or premium rate as may be proper.

Rights of Employees

i) Pregnant employees may request to be accommodated in accordartce
with the Ontario Human Rights Code.

ii) Where the Health Centre identifies high risk areas where employees are
exposed to infectious or communicable diseases for wllich there are
available protective medications, such employees shall be provided with
personal protective equipment reasonably necessary for the protection of
the employee.

iii) Where the Health Centre determines that there is a risk that employees
may be exposed to infectious or commurticable diseases (viral or
bacterial), or blood borne pathogens, employees who may be so exposed
will be provided with personal protective equipmertt reasortably necessary
for the protectiort of the employee.

iv) An empioyee who is required by the Health Centre to wear or use any
protective ciothing, equipment or devioo shall be instructed artd trained in
its care, use and limitations before wearing or using it for the first time and
at reguiar intervals thereafter and the employee shall participate in such
instruction and training.
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XX. PRECEPTORSHIP PAY

RPNs who are designated by the Health Centre to act as formal receptors for
nursing students shall be paid a premium of fifty-five cents (,55¢) per shift.

Y. TRANSITIONAL RETURN To WORK COMMITTEE - FULL TIME & PART TIME

.01 The Health Centre and the Union agree that employees who have been
off work due to injury, accident or Illness, resulting in temporary/permanent
impail1llent or handicap, should be returned to active employment as
quickly as possible.

.02 The Health Centre will notify the President of the Local of the names of all
members off work due to a work related injury (whether or not the
em~loyee is in receipt of WCB benefits) and those on LTD by the fifteenth
(15 }ofeachmonlh.

.03 Prior to any member returning on a modified work program, the Health
Centre will notify the Local President, and the matter will be reviewed at
the next scheduled meeting of Ule Modified Work Committee,

,04 The Health Centre will supply the employee with a copy oflile Workers
Compensation Board's Form 7. The Union can obtain the Form 7 'from the
employee. Tile Union shall be given the opportunity to meet with the
Representative from Occupational Healtll to discuss and amend any
errors or omissions found in Form 7. Should the Health Centre decide to
intervene or dispute a WCB claim, the employee 1'1110 is affected shall be
duly notified with a copy to the Union. The Health Centre will provide a
copy of their Employee Incident Report to the individual employee with a
copy to the Union.

05 The Health Centre agrees to establish a committee comprised of not more
than two (2) representatives of the Union and two (2) representatives of
tile Health Centre. Each party shall have equal representation on the
committee.

i) MANDATE: The Committee's terms of reference are to review the
employment possibilities of these employees and to identify
positions to which they could return, or to recommend modifications
to the employee's existing job for the Health Centre's consideration,

ii} OPERATION: During its deliberations, the committee will consider
the employee's ability to return to work and their work limitations
based on medical documentation, In consultation with the Health
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Centre, the Committee will identify work areas that could
accommodate the employee's capabilities.

iii) MEETINGS: The Committee shall meet quartel1y or as
needed. Time so spent for committee functions shall be
deemed time worked and employees shall be paid their
regular rate.

iv) MINUTES: The Committee shall maintain minutes of all its
meetings.

v) PROCESS:

a) Candidates for temporary modified (transitional) work are
those employees who are temporarily unable to return to full
demands of their job but are deemed medically fit to
gradually re-enter their regular job. The employee's regular
job and/or hours of work are modified depending upon
medical recommendations.

b) Candidates for modified work programs are tl10se
employees who are unable to return to their former jobs and
are deemed medically to be fit for modified work. When a
suitabie vacant position is identified, the Committee will
recommend that the employee be assigned to the position
for a reasonable assessment period. During this period, the
Health Centre shall afford the employee a reasonable
amount of orientation and training, monitor the employee's
performance and report their findings to the Committee. At
any time during the assessment period, the employee may
withdraw from the assigned 11l0dified work or from the
program if he/she feels that the employee be withdrawn if it
is determined that the employee's heallll or well-being is at
risk. Any such action by the employee or the Health Centre
must be supporled by a medical evaluation. The Committee
may recommend to tl18 Health Centre that the assessment
period be extended if it is deemed to be beneficial, This
recommendation must be supported by medical
documentation. When a vacancy occurs in the employee's
classification, the employee will be assigned to the position
and the posting provision may be waived. An employee may
be assigned to a vacant position and paid at a rate of the job
being performed, If that rate is lower than the rate of the job
they were working when injured they shall be paid at the
higher rate. TI18 employee may be assigned to replace
another employee who is off work due to illness or vacation
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for a specified length of time. Such time may be extended
upon mutual agreemellt betweell the Unioll and the Health
Centre.

z. COpy OF THE AGREEMENT· FULL TIME & PART TIME

A copy of this agreement shall be made available to each employee. The cost of
printing sufficient copies will be shared equally betweel1 the Health Centre al1d
the union.

ZZ. VIOLENCE IN THE WORKPLACE

The parties agree that a safe workplace. free of violence and harassment. is a
fundamental principle of a healthy workplace. Commitment to a healthy
workplace requires a high degree of cooperation between the Hospital,
employees, physicians and the Ul1ion. Employees should feel empowered to
report incidents of disruptive behavior, includil1g physician behavior, withoul fear
of retaliation. Tile parties are both committed to a harassment free environmellt
and recognize issues in a timely and effective manner as set out below:

1. Violence shall be defil1ed as allY incidel1t in which an employee is abused,
threatened or assaulted during the course of his/her employment. It includes
the application of force, threats with or without weapolls and verbal abuse.
The Hospital agrees that such il1cidents will not be condoned. Any employee
who believes he/she has been subject to such incidel1t shall report this to a
supervisor who will make every reasonable effort to rectify the situation.

2. The Hospital agrees to develop formalized policies al1d procedures in
consultation with the Joint Health al1d Safety Committee to deal with
workplace violence. The policy will address the prevel1tion ot violence and
the management of violent situations and support to employees who Ilave
faced workplace violence. These policies and procedures shall be
communicated to all employees.

3. In dealing with physician conduct, the Hospital may incorporate
recommendations contail1ed in the Guidebook for Managing DiSnJplive
Physician Behaviour endorsed by the College of Physicians and Surgeons of
Ontario and the Ontario Hospital Association.
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4. The Hospital will report all incidents of violence to the Joint Health and Safety
Committee for review.

5, The Hospital agrees to provide training and information on the prevention of
violence to all employees who Gomelnto contact with potenflally aggressive
persons. This training will be done during a new employee's orientation and
updated as required.

6. The Hospital will inform the Union within three (3) days of any employee who
has beell subjected to violence while performing hislher work. Such
information shall be submitted in writing to the Union as soon as possible,
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LOCAL 929· TORONTO GRACE HOSPITAL

LETTER OF UNDERSTANDING

RE: VACATION

THE PARTIES AGREE that tIley will convene a meeting of labour management by
September 30, 2010, which will include resource persons from tile Canadian Union of
Public Employees National Staff, to address tile issue of how vacation has been
calculated for tile bargaining unit employees.

THE PARTIES AGREE that the method and calculation of vacation is to be based on a
bank that receives employees' vacation days on their individual anniversaries and is
withdrawn from throughout the erlsuing year.

THE PARTIES AGREE that a plan will be developed within two (2) months of the
meeting date to erlsure a smooth transition for employees currently receivirlg their
vacation on an accrual method to the bank method.

FOR THE HOSPITALS FOR THE UNION

November 18, 2010



LOCAL 929 - TORONTO GRACE HOSPITAL

LETTER OF UNDERSTANDING

RE: WSIB

IT IS AGREED tIlat both the Employer and the Union desire workers have 8 safe
working environment and when necesS1Ory, th€y are committed to cooperating ill a
worker's safe and timely return to work.

To THIS END, the Employer will provide the employee with a copy of the Employer's
report of injury or disease (Form 7) together with a notice advising the Employee of the
name and contact number(s) of the Employer's and Union's WSIB represen18.tive(s}.

THE EMPLOYER FURTHER AGREES to attach a letterfrolTl the Union to each WSIB
Form 7 as forwarded to an employee.

FOR THE HOSPITALS

;COFE"~1"'PHW

FOR THE UNION

Novenlber18,2010
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PREA",mLE:

APPENDIX OF I,OCAL ISSUES

Full Timc & Parr Time it is agrced that1.h~ full time and part time

colle;"iive agreement~ "",ill be incorporated,

A. RECOGl'\ITION

FULl, TIME

The Salvation Army Toronto Grace flClllth Centrc (the Health Centre) recognizes the

CflIluilian Union of Public Employees a~ the exclusivc hargaifting agent for all lay

employees at the Health Centre at Toronto, save and except profcssional meuicul staff,

gradnate nursing staff, under-graduate nurses, graduate phlllmacists, undcr-grauuate

phfmnacist8, graduate dietitians, student dietitians, technical persOillle1, supervisors,

foremen, persons IIbov~ the rlllJk of supervisor or foremen, office staff, per~ons regnlarly

employed for not more than t\'.rcnty-four (24) hours per week, students during the school

vacation period, ~nd persons covered by a subsisting collective Agreement with the

Canadian Union of Operaling Engineers.

The term "tedlllieul pcrsonnol" as used in this Article inchlde physiothcrapistR,

occupational tl1erapist~, psychologi~ts, eleetTO-~lJc~phalogmphists, el ectlical shock

therapists, laboratory radiological, pathological and cardiologiClll technicians.

TIle term "employee" or "employees" shall mean any or all of the ~mployees of thc

bargaining liIJit a~ defined above unles~ otherwise provid~d.

PART TIME

Th" Salvation Anny Toronto Grace Health Centre (the Health Cenll-e) r~cognizes thc

Canadian Union of Public Employee~ as the bargaining ag"nt of all employees (,f the

Health Centre in Metropolitan Toronto regularly employed for not more than tW6uy-four

(24) hours per week and ~lUdenb employed during the school vacation period, save and

except professional medical staff, graduate nursing staff, under-graduate ntu"Ses, graduate

pharmacists, under-gnuillate plmrma"i~ts, graduate dietitians, sllldcnt dietitians, technical

personnel, supervisors, foremen, persons above the rank of supervisor or foremen, office

sta'ffand person, for whom any trade union helJ bargaining rights as of May 27, 1991.
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B. l\IANAGEMENT RlGIlTS - FULL TIl\m & PART TIME

The Union acknowledgt>S that it is tlle function of the Health Centre to:

a. maintain order, di~c1plil)e and efficiency,

b. hire, diBellarge, tranBfer, promote, demote, or discipline employees, provided that

a claim of diseriminatOlY promotion, demotion or tTan~fer of a claim that an

employee has been discharged or disciplined WithOllt just cause, may be thc

subje",t of u grievun<:e and dealt with a" herein provided,

c. estahli'>h and enforce rea"onable ndes and regLllation, to govern tho eondllet of

employees, with rule, and regulations will be primalily de,igned to safeguard the

interests of lll"patients and out-patients of the Health Centre and to establish and

enforce neee~Bary rules and reglliatioll'> that will provide for the maximum

standard of protection for the building and equipment of the Health Centre,

provided all ~ll",h rules and regWutions are discussed by the parties before

implementation,

d. generally operate the Health Centre in a mmmer eon,i,tent with the obligations of

th", Ht;llllth Centre to the general public in the community served.

The Health Centre agrees that none of the rights set forth in this Article shall bc

exercised in a manner inconsistent y,ith Ille provisions of thi~ Agreement.

C. UNION SECURITY FULL TIME & PART TIME

All employ",es in the bargaining unit :;hull authorize the Health Centre to ded\lct5\llll

their earning, an amount equivalent to the dues as pre~crib"d by Ille Con~tirution ef the

Union.

Any employee within th", burg<linjng Llnit who, for rdigious reasons, docs not want to

contributc to a labour union will contribute an amount equivalent to t11", dn",s, and thi~

contribntion will be pllid tv a charitable orgunizatiolJ de:;ignated by Loelll 929,

Employee~ hired shall be required to authorize the Health Centre to deduct from their

earning:; an amount equivalent to the dues us prescribed by the Constitution of the Union.

Such dednction wi1l have the required union dues deducted fr01U th",ir pay connncnc1ng

the first pay of the month following employment.
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All such amounts shall be remitted to the national CUJ'E office prior to the 15th day

of the month following together with a list of cmpioyees fi'om whom such SlIIlL> were

uooueted,

If the Health Centre should move to II nev.I locfltioll in Metropoiitan Toronto those

employees who have complete<! theil.· probatiollmy period shall he given ih~ first

opportunity to fill the available jobs without loss 0 r seniolity.

The employer agrees to acquaint no;w employoo~ with ih~ fact that a union agroemenl

b in erJed and with th~ eondilion~ of employment set out in tho; ulticles uea1ing vtith

l)11io11 security and due~ check-off.

On eorrunencing employment, the new ~mployee shall be introduced to his.ihcr union

steward or representative dUling ontnltalioll. The employee \\ill be pro~idedwith a copy

of the collective agreemcnt. The cost of printing sufficient copies will be shured elJuully

between the Health Centrc and the union.

Two (2) members from O;:(\eh department (nursing, maintentince lUld environmental

services) exclusive of executive members shall be gmnted onc (1) hour per month to

attend tUlion general membership meetings.

D. CORRESPONDENCE FULL TlC\tE & PART TL"lE

All correspondenc~ betwe~Jl th~ parties arising out of this Agre~rnent or incidental

thereto shall pas~ to and from the Hcalth Centre Executive Director or designee und

secretary lind president of the 100[11 tUlion.

In o"uer to fueilitate communiclltion bctween the Employer and the Union, the

Empioyer will provide a mail slot in the switchbom:d.area for any correspondence to U,e

local union or its officials.

E. UJII'lON COMMITTEES AND STE\VARDS FULL TIME & PART TIME

The Hewlth Centre ~halJ recognize not more than four (4) stewards uppointed 01'

othcrwise selected by the Union - one steward per department if po~siblc. Tho Health

Centre will also recognize a G:rievU1lc~ Committee eon~i~ling of not more than three (3)

members.

5





The Health Centre will u1~0 recognizo the Locul Bargflining Committee oonsisting of

three (3) mcmbcr~.

The Union shall notify the Health Centre in writing of the names of the stewards,

members of the Grievance Committee and members of the Bargaining COimnitlee, and of

ally ch,tnges therein, before the Health Centre shall be required to reco!,'nize them.

In view of the for",goillg it is mutuu1ly agreed that an emplayec wi11 not be eligible to

serve as a ~teward or member of the Grievance or Bargaining Committee until he hruJ

been employed for a period of six (6) months or morc.

F. HOURS OF WORK FULL TThLE & PART Tlft'1E

Daily and Weeklv Hours of\Vork

,"Vhere a holiday ruJ set out in this Agreement is observed on a Friday or a Monday,

staff off on the week",nd but scheduled to wurk the statutory holiday shall have the choice

to work the statutory holiday (the request to have tho day o'fl"mList be made in advance of

the posting of the schedule). Staff warking the weekend shall work on the statutory

holiday unless the statutory holiday is a regular day of[

The maintenance staff will notify switohboard at the begimllng of meal break.

Switehhoard will S<.Tttn maintenanc", calb d1ll1ng the meal break and will page the

maintenance employee for emergencies only. If the maintenance employee iR called out

on II emergency during the mcal break, the meal break ",ill be rescheduled within the first

five (5) hours (lfth~ ~hjft: fililing this, the employ",r will pay for the meal break.

Employees working 011 the evening or night shift shoold notify the Team Leader ir

there i~ II need to leave the Health Centre during the me"l break.

Additional Rest Periods Full Time & Part Time

An employee who works II second consecLitiye fLl11 shift shall be entltIed ta the

normal rest periods and meal period for a second tour, but ~ball be paid a meal allowance

of eight dullar~ lind fifty eent~ ($8.50) lllchlded in the next pay cheqne.

An CIllployee required to work more than two (2) hours overtime on the same duy h",

hilS worked a full shift shall after two (2) htll11"S receive a one-half (1/2) hour paid meal
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period and shall be paid 11 meal allowa1lee of eight dollars and fifty cents ($8.50) included

in the next PilY cheque.

Scheduling Full Time

Schedliles shall he postcd six (6) weeks in adwmce of going into effoct. Thew shali be

no changes to the schedule. Employees may switch their shifts with other employees in

their department with the discretion and approval of the deprntmcnt head based on

operational needs, patient safety, und consistency in patient clire scheduling. Requests

will not be unreasonahly denied. Once approved, the employees m~~t work the switched

shins; there call be no switching ofthc same shift with a third party.

Members shall not work more than ~ix (6) eonseentive days offy,ithout a day off.

Nursing shall not work more than five (5) consecutive days without a day off unless

mutually agreed to extend.

There should bc sixteen (16) hours ofrest between shifts. Where sixteen (16) hours is

not provided, time and one-haif shal1 he paid.

In sehedllHng shifts the Health Centre will schedule so as to pro\~de a minimum of

one (1) weekend off in every two (2) weekend period. 'Where every other weekend is not

granted, time worked shall be paid at the rate of time and one half (1 V,),

Schedulimri'art Time

While it is recognized that part timeemployoos are those who arcTcgularly scheduled

for not more thlIn twenty-fom" (24) hours per week, extra shifts will bc offered first to

those reguiar part time employoos in ordcr of seniority who have made th<:mselves

available on the posted schedule and who ke~Jl their availability current. \\'hcn a shill is

c<lllcelled post schcdule the affe~1ed employee shall be offered the nex.t available shift. A
- -

Ringle call to the employee is considered an offer. Employees who verbally reject offers

for shifts for which they are still listed as available, \vilJ he ealkd last in the next round of

shift offers.

~\\\1'1'1
G. SPLIT SHHS }"ULL TIME & PART 'fTl\fE

No regular shift shall bc scheduled with fill unpaid breuk between portions of tho shiH

e:wept for the meal break.
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H. HOLIDAYS FULL TIME

The Health Centre recognizer. the folloYving days as paid holiduys:
New Year'~ Day Canada Day Christmas Day
Family Day Civic Holiday Boxing Day
Good Friday Lflbour Day 2 Float Days
Victoria Day Thanksgiving Day

Except in the case of emergency emp10yces who work on Christmas Day will not be

required to work on Ncw Year's Day. The Health Centre will provide five (5) and

endeilvour to provide six (6) consecutive duy:; ofT at either Chri~tmas or l\ew Year's,

Schedliling objectives may be waived betwoen December 15'h and January 15th in order

that this maybe accomplished,

If a holiday falls on an employee's scheuuletl day offhelshc shall receive either pay

tor the holiuay or an additional paid day orfin lieu WithUl thirty (30) days of the holiday

to be agreed bero,een the employee and the Health Centre.

Full"time employees are entitled to two (2) Float Days with pay per calendm year

following completion of the employee's probationary period on the fotloYving basis:

Float Days must be reguested by the employee and arc approved by the Department

Head"'de~ignate subject to operational requirements.

1) During the first year of crnployment:

• employees hired between JanlJury I andJlJne 30 und who would have completed

975 hO\lr~ worked by December 31 receive 2 Float Days to be taken before the

end ofthe calendar year;

• employeelJ hired between J"ly 1 um! October 1 and who would have wmpletetl

487.5 hours worked by December 31 will receive I Flout Day to be taken beforc

the end oftile calendar year;

• emp10yeeR hired after October 1 \~ill not be eligihle for a Float Day in that

calendar year.

2) Float Days al'e not llo11nally approved during the Christmus-New Year period,

3) Float Day~ shall be taken within the calendar year and Float Day:; not taken within

tlle calendliryeur will be fod"eited.

4) Employees who terminate employment:
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• Between FeblUm]' 1 and June 30 are entitled to I Float Day for that calendar year

• Between July J UlJd December 3J are entitled to 2 Float Days for that calendar

year

T. VACATION: FULL TIME

Employees \~ith less than one (1) ycar of service lUust attain onc (1) fl~l year of

servi\;e before allotted vacation can be taken.

Vacation shall be taken in tile year for which it is accmed. Carryever ofvacatioll day,

will occur by exceptioJl only every oth~r year, ",pon approval of the Health Centre and

shall bc taken before the end of the ncxtannh'ersury datc. Rcque~ts will not be

lUlreasonably denied. Vliith rcsJlcct to this earryovcr, an employ~e who is entitled to three

(3) or more weeks vacation shall be allowed to "bank" or CatTy over up to five (5)

vacation days. An employee wilh four (4) or more w~eks vacation shall be allowed to

"bank" or C1l1TY over up to ten (10) vacation day,. Any eaTI1ed over vacation day~ ~hall be

taken before the end of the next lUuJiversary date at the rate of pay Ctl1Tent when vacation

is utilized.

If a statutory or declared heliday falls Oil a scheduled day during an employee's

vacation period he/,he shall be paid HlT the statutory holiday taken, If a statutory or

declared holiday is observed on an unscheduled day during an =ploycc's vacation

period he/she shall receive a paid day offill lieu within thirty (30) days of the holiday to

be agrccd betwcen the crnployee and the Health Coolre.

Vacation entitlement lists will be issued to department~ hy Febmary 1". When staff

arc requeH(ing vacation, this should be jn conjunction fulloYving their weekend off:

Vacation timc shall be availahle on a twelve (12) month basis subject to the 1l0J1:nal

operating requirements of tile Health Centre and excepting also th~ period betwcoo

December j 5'h to J'l1luary 8th when it Hhal1 he left to th" diseretion of the D~11111tlllellt

Head. In the selection of available vacation periods as between ~mployees, seniority will

be the detenninjng factor.

Payment shall be at the rate effective immediately prior to the vacation period and

where the t'lilployee has made a request to the PayToli Department at least three (3) weeks

prior to the commencement of his/her vacation, a vacation advance wi11 be paid to

him/her on the nonnlll pay preceding lJis/her vacation. In the event of emergency
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circumstances, tho Health Centre v;ill endeavour to provide a vacation advance v;ith l~s,

than thre~ (3) weeks' notice.

J. LOCKERS FULL TIME

The parties agree that ,,,nch full time employee ~hou1d have his/hcr O1,'in locker. The

Employe!" agrecs that as soon a, space bceomos available, such space will be tls~d to

create the necessary additiona1lockcr facilitics.

ICPARKING FULL Tl1\tE & PART TIME

Thc chargc for staff monthly parking in the parking lot adjacent to the Health C~l1tre

will be an aIllount as per Hcalth Centre policy. The Hcalth Centre will provide threc (3)

parking sjJlIces for employees ofCUPE.

L. BULLETJ1I\ BOARDS FULL TIME & PART Tnn<:

The Health Centre shall make availllble bl.ll1etin board space fer the posting of notices

or reports fer the infomtation of thc Union membcr,. TIle Union agrees to pest on these

boards only notices concerning elections, meetings, lIlld reports of other official union

bllsincs" and notices of recreational, social, or education activities. A copy of the notices

to be posted on thc board shall be given to th~ Human Rosources D~pllltment at thc time

of po,jing. The Union shall supply ea<:h bulktill board which shall be erected by the

Health Ccntre. Such board or hoards shall rcmain the propt'l"ly of the Union.

The President/CEO reserves the right to remove lilly infonl1atinn on II bulletin board

thut would b~ in violation oftile SlIlvatlolJ Army Mi8sion fmd Values.

M. PAYMENT OF WAGES AND ALLOWAl\:CES FULLTThIE&PARTTIME

The Health Centre shall pay salarics by direct depo8it every second Thursday in

accordance "l\11h Schedule "A" attache<:1 hereto and forming a parl of this Agreement. On

each pay day each empl0ye~ shall be provided with all ikmized statClllcnt of hi8 wage,

and dcductions. Pay stubs shall be distributed by securc electronic file.

It is impt'l'ative that employees provide the Payroll Department with correct bauking

information.
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Where the employee has made a request to the PayToll Department at least three (3)

weeks prior to the C{llllUlencement of ills/her vacation, a v=tion advance ""ill be paid to

him/her on the nonnal PllY preceding Ius/her vacation. In the event of enlergency

circlunswnces, the Health Centre will endeavour to provide a vacation advance wIth less

th~n three (3) weeks notice.

Employees terminating or retiring their crnployment with the Health Centre must

keep their ao<::ount open for at least one month in order for all monies owing to them to be

deposited.

When a payroll error has occurred in exc~s, of twenty five dollars ($25.00) for Which

the Health Centre is rCSJlonsible and SUcll error hu~ been verified by the Payroll

Department, the employee may request a manual cheque equal to the amount of the error

(net of applicable Canada Revenlle Agency source deductions).

N. TOOLS-lIULL TIME & PART TIl\:l.E

Employccs shall not be required to provide tools required for work in the Health

Centre.

O. SENiORITY U5TS FULl, TIME & PART Tll\lE

The Heulth Cenu.., shall maintain a unit-widc seniority list showing the date upon

which each ClJ.lployce'~ ~ervice commenced, An up-to-date scniority list shall be scnt to

the Union in January and an amcnded list in July or each y~m·.

P. ACCESS TO HUMAl'\ RESOl:RCES l<"lLES

Employ~es are entitled to request information concenling their O'wn records, or other

relcvant mallers, in writing from the Human Resources Department. Such rcquests may

inchlde, but m·e not limited to, accumulated sick time, payroll deductions, and vae~tion

pay and entitlement. On request, the Human Resources Depurtment shall give henefit

claim and other fonns to any enlployee or ~ person authorized by the empleyce.

Employees are requested to cOlllIllunieatc to the Human Resources Department in

advanee, FOims ""ill be fOT'Narded to the req",~sting individual via illt~r"I-Ie~lth Centre
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mail for employees on duty; for employees ofT duty, fOlms will be left at the pick-up mail

slot at Switchhoard.

Q. SICK LEAVE FULL TIME

An employee shall be required to produce a certificate to a member of the Employee

Health Department from a duly qUlllified medical practitioner for any illness of three (3)

days or more <:ertiiying that tile employee is UIl'At to perfonn his/her regu.lar duties, This

certificate is to be produced wherever possible prior to the employee's rerum to work.

An employee shall be contacted or telephoned at home as Ilecessmy by thc Employee

Heulth Nmse with reb'lml to enquiries as to his/her illness after such employee has

notified hislher department head (ma1)ager/~upervisor) that sick leave is being talCil. Staff

are required to adhere to the Hcalth Centre's AtlOlldanee Awal'ene>s policy eencenling

calling in before returning to work.

fumplemOlltation of Compensation Award

All employee prevented from perfoDl:llng his regular work with the Health Centre on

account of an oee~pational accident that is compensable under the Worker's

Compensution Act shall receive the CUlTent remuneration as directed by tile Worker's

Compen~atiOll BoaTd.

R. CLEAN UP TIME FULL TIME & PART THolE

A ten (10) minute wa~b up time sbaH be allowed for all eluployecs immediately prior

to the end of each day's work.

s. POLICIES FULL TPtm & PART TIME

The Employer will forward a copy of new or revised policies that aJ'rect lmionizc<l

Clllployee~ to the Union PreRident at the same time as they lll"e forwarded to Managers.

Any policy that would contravene the collective agreement would be the subject of a

grievance.
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T. LTNION BUSINESS FULl" TI)'IE & PART TI:\'IE

Members of the union who are taking days off for union business must advise in

writing their department man~ger. D~ys olf will be unpaid leave by the Health Ccnlre,

members will be reimbursed by the union, If tor uny reason their business has been

canceled, employees must infonl1 their deparlment manuger in writing,

u. PART TIME

Beginning Jfmlmry, 1988 the Employer will provide the CurE presidcnt "..ith a

monthly list of p~rt time employees, the huW's worked by them and the union dues

dedu.,-ted.

V. UNIFORM ALLOWANCE

The Health Centre shall supply llniforms to all barguining unit employees r~quired to

wear unifonns. At the outset, for the positions of Environmental Services Aide, Health

Care Technician, Register~d Practical Nurs~, Maintenance Worker, alld Central Supply

Room Aide*, six (6) uniforms ",ill bc provided to full time employees, four (4) uni ('arms

will be provided to part time employees, and two (2) uniforms will be provided to casual

employecs. Thereafter, every twelve (12) months three (3) uniforms will he pwvid~d to

full time employees, two (2) uniforms will be provided to p,no( tim~ employees, and olle

(1) unifonn will be pwvided to ClI~uuJ employe~s: "Exceptions - Full time \1aintemmce

Workers and full time Central Supply Room Aide(<;) hired prior to January 01, 2015 will

continue to receive three (3) luJiforms per year.

VV. PROTECTIVE FOOTWEAR FULL TTl\fE & PART TIME

The Helllth C~ntre shall require Plant ~1aiIlt~l1lmCe, Central Supply, and nesignated

Environmental Serviec employees to wear CSA steel-toed safety footwear and will

reirnbur~e fm allowance pursuant to AItic1e 19.01 herein.
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W. ADDED SKILLS FVLL TIME & PART TThIE

The Health Centre agrees to pro....ide experience or education for RPNs to enable them

to acquire and maintain the added skills for RPNs as defined by the College of Nurses.

The appl"Opriflte added skills will be determined by the Health Centre and the Union.

The Heulth Centre ugrees to continue working t.owa.rds allowing all RPNs to develop

and employ the added skil1~ for RPNs as defined and/or permitted by the College ef

Nurses of Ontario and the Health Centre.

x. HEALTH AND SAFETY FULLTl~IE&PARTTIME

Under the Occupational Health and Safety Act the locm CUPE Union ~hal1

select/designate a member for the CUPE workers during the tenn of the agreement.

TIle CUPE worker se designated will receive training to become a certified werker.

This training will be provided and paid for by the He1lith Centre unless otherv.·ise

prescribed under the Occupational Health and Safety Act.

Should the Health Centre decide to intervo;no; er dispute a WeB claim the employee

who is affected shall be duly notified \vith a copy to the llt1ion,

TIle Health Centre will provide' a copy of their employee Incident RepOlt to the

individual employee with a copy to the lll1ion.

xx PRECEPTORSHlP PAY

RPNs who are designat.ed by the Health Centre to ae! as fmmal preceptors for nursing

students shall be paid a premium ef$O.55 per shift.

Y. :WODTFIED WORK COM1\1JTTEE FULL TIME & PART TIME
------

The Health Centre and the Union agree that all empleyee who has sustaineiJ a work-

related injury should he relumed to work all quickly as pos8ible,

In erder to assist. with this process, the Health Centre and the Union agree to establish

a Modi'lied Work Committee,

a. The Committee will consist of one (1) CUPE representative, one (1) representative

from the Occupational Heulth Service, and one (1) representative from H\IImm

Resources.
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b, The Committee will review cases where an employee rerurning to work from WSTB

benefits requ:iT~s penmment or substantial temporary medificatlon of her or her

fonner duties.

c. Thc purposc of the Committee i~ to:

• Revicv.' the reRtrietiol1R placed on the employee's abilily to return to work.

• Detennine, in eonjunction with the departtlltmt manager, whether the existing job

<:an be modified to meet the employee',> needs. If thi8 is not possible, the

Cemmittee will mSl"USs whether a suitable vacanl pOoitiou exists elRewhere.

• Consult ",'ith the employee <:on<:emed, at the tmployee'srequest.

• Review the progress of crnployees on modijjed work as requirtxl.

d, The Union may agree to waive the Job Posting provision, Article 9,05, when a

suitable bargaining unit po~ition becomes available for which the disabled employee

is qUlllified.

e. The Comnlltlee will meet as such e<lSCS arise.

f. Bargaining unit mtnnbers attending such meetings dllling their regularly ~chtxluled

hours of work shall not lose regular earnings as a restllt of snch allen(1,mce.

g. The Committe~ will review its mandate and procedure after one year of operation

with a reporting mechanism lo Health and S;;tety,

YY. VIOLEKCE NOTICE PROVISlO.l\

Th~ Health Centre will inform the Union Wit11:in three (3) working days ef any

employee who l1a5 b~ell subjected to violence while ptn'fi>nnillg hisfher work. Such

information shall he submitled to the Ullon in writing as S0011 a~ possible.

Z. COPY OF THE AGREE.:\-lENT - FULL TIME & PART TIME

A copy of this agreement shall be made available to each ell1ploy~e, The cost of

printing Sllfficknt copies will be shared equally between th~ Health Centre and th~ Ulllon.
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Letter of Understanding

Between:
Toronto Gl'acc Health Centre
(hereinafter tho "Reull]] Centre")

-and-
Canadian Union of Public Employecs Locals 929 and 929-01

(hereinafter the "Union'')

RE: UNIFORMS

The Health Centre and the Union agree to discuss the subject ofunifonU8 one (1) year
from implementation of the pl'O\~si(1) of uniforms at the Lubour Management Committee.

Any recommendations ean he broLlght fonvard to he addressed by the committee.

This letter ofundcr~tal1ding is on a without prejudice or precedent husis to any other
j~sue, before the parties.
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